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This docuoent presents a cooprehensive overview of 
cooperi^'.ive education prograos in the San Hateo Cooounity college 
District. There aro three plans vhich provide regular work experience 
related to college studies and career goals. The Alternative Seoester 
pattern allows two students to hold one full-tioe position by 
exchanging work and study schedules every seoester. The Parallel Plan 
is coordinated to allow a student to work part*tioe and study 
part-tioe. In the Extended Day or Evening College New Careers 
pattern, special arrangenents are oade for college studies related to 
fnll-tioe eoploynent. The eoployers cooperate in work assignoents and 
supervision. Learning retention, acadenic success, career and 
affiraative action opportunities, and alternative education 
pos9;ibilities for the non traditional college student have all 
inoroved. Two high priority problens have becooe apparent—the lack 
of prograa orientation to include liberal arts transfer students in 
cooperative education, and the tendency to gear educationally 
'ii <;advantaged, low-lncone students away froo full upper division and 
aradua*:? c'ducatlon. One solution to these probleos would be to 
develop cooperative education prograos in a broad range of colleges. 
oroar»s«: indicators relating to "5an ?lateo prograos and the Bay Area 
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The nrnit.'ct: reported lierein vas performed pursuant to a grant from 
-'e -iro! ^tntes Office of Kducation, Department of Health, Educa- 

1-! Vol:". ire. Contrnctors undertakinR such projects under 
^>^vf?r-^r-ept iponsorslnp ;irc encoumhcd to express freely their pro- 
oi^'opri! j»id/,r7if»nt in the conthict of tlie project. Points of view 
r -^nir: .titf-l do n.^t , therefore, necessarily represent official 
: or* t i r.n pn •; i t f or po I i c v , 
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For the next decade there Is every indication that coopera- 
tive education will be at the center of innovative practices 



in M^hiBr education. Strong trends toward (I) relevant educational experience 
tor students, direct participation In community activities while In college, 
'i» specialised traininj? not possible to simulate In college classrooms, and 

financial stipporc tor the high costs of college, all can be achieved through 
Li^rT'.binini? classroom; studies with off-campus paid work experience. Particularly 
:ii t:!ie pat-on's oonirmnitv col leges there are abundant potential opportunities 
t<-»r sc iJents to i?ain these advantages. 

Che NKW tlORI '-ONS IN COOPERATIVE EDUCATION project was designed to research, 
levelop, and snare with others a number of innovations, most Importantly the con- 
cepts ot li neasurable learning objectives on-the-job, (2) comprehensive liberal 
arts-vocat ional proijjrain^, i3) improved methods of sharing results with other co- 
oriinators, and • ) trends of the future especially in the western United States. 

Res-.ilts show that comprehensiveness Is Improved; retention of students is 
i-.prove..! s ibstant i a I 1 v ; academic success when working, rather than diminishing as 
-.i^jit he expected, is niaintained or grows; continuing education for adult students 
cre cooperative plan is highly effective; new career opportunities are provided; 
tntr.il incor^.e earned bv 2,2")H students is in excess of $8,400,000; non- traditional 
olle.'.e ^tuiients show progress; affirmative-action opportunities for students as 
veil IS e:nt)lovers can he emphasized; emplovers are receptive to the program; 
vvtfTiPs fir!.! the program partlcularlv useful; training, upgrading, and re-training 
>p r:-e job an he accomplished; shnre-and- learn activities for 376 coordinators, 
:.i:- :'t / an! -it-i-lents from other colleges were provided; and, a look to the future 
■ i,'.,rt^i'-i t'le rif.eri for a '.i/fstern Regional Consortium to accomplish west coast 
• i.ipf r-i ; 7*i »''l'i<at i on aioals. 



Carta^la loMt'vie, i'olle>\o ot San Matt»o, aiul Skv- 



Mne ('oMiHH? of tlie San Matt'o iloimmini tv I'olteRU 



r rii t --fal i i\M-nia publii^ coimniinilv I le^os- -cmuvI led iu U>/t-/'« a total oT 
.^^v.l .i.i.'.iMitn will) AW aveiM>;o .lailv attciivlance ilull time oquivalent stiuliMits) 
!• !4natf.l i»v.i:.t'vl iatfl V south ot San Kramlsco, the voIUm'o district has 

t !t :all t :t' sa.v ce;v.;rapiM wa l hi>inh!arius as San Matuo iloinitv, people 
r i:\ t'lv lirt'ct ervice area of the three colle>\es. The San Iranclsco Uav 
'it* :os;»lonts servis as the hroailer area of career eniplovment 

I: rea^lil. avail.ilile to stiulents. 
; !0 tl'rte V ^l!e.;ei o. rho San Vateo District offer transfer options to 
!iv' .!»v. itati v'ollcv;tv .nul universities, continulns education for adults, 
•'v?«:.m" iviiuation, -.peci.!* ;>roi;rams for non- 1 rad 1 1 i onal college students, 
:>ro,i.!.a-t capaKilit ^ off-canpus classroom locations throughout the 
: , , rlipc a;Kl i.uidance, ami a ruiltitudc of other educational services. 

- lit ;Mo:^ i ^ n^cccilited hv tlie ..'estern Association of Schools and Colleges, 
"A.: - ^'i^*r:'M'!''' i:n!.i.KCK !>ISTK ^:^ 
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THREE PAn'LRNS Three patterns of cooperative work expeiMence 

education programs have proven to be effective, 
Thev are Uesi^naceJ as tlie Alternate .Semester Prosram, the Parallel Frograra, 
and the f-xtendev! ;\iv or Evening College Program. Each contains a necessary 
worTaon ele:r.er.t--an ution link--ot' coordination between the on-campua in- 
•^triotlonal pro>»ram and the field experience provided away from school. 

T ;*; :hroe plan-j which provide regular work experience related to 
volIe.;e sc-.:d;e.s and v.ireer >;oals of the students are: 

Alternate Semester : 

T-vo st'.:dent.^ hold one full-tine work station on a year- 
.iro.ind basis. During each semester, one student is In 
-chool vhile the other works full-time. Working students 
r:av ele.t Co enroll in a limited program of college 
-t. idles. No Ijnjication is placed on the location of the 
•vork experience. Students may be employed In other states 
•^r in Jiu.int cities. Knplovers are providfid the equiva- 
lent v'.f a full -tine emplovee on a year-around basis. 

I' iril!el Plan : 

/^t':!o->t< hold part -tine, afternoon, evening, or swing- 
.''irt :.^bs with appropriate comunity college class loads, 
'.-"or !•: ratio:!, job placenent, and counseling services are 

r^r.'-v'de.! bv the co! le.e. 

•x; t■:^!^'! :)ay .->r ?:venin^ College New Careers ; 

i! irr i:n;enenr i are rade for college studies related 

• ^ • .:;-J:-.e e-nplo.-retit and new career goals of students. 
-T^i've:-: .•.v^porite i:i work ass i anr.enfs and supervision. 

V; ' -i'o other plans, ;t :Jents are :^rovided with coordin- 

r r \ i .: -.t v.\ e , loh v ! i.renen , ,vr:\ counselint; services 

• . -r ' -v.- ' he . !e.;e. 

• •■• •• ^■•••;rv . o^-vor it : ve oducai: inn, students are attract 
' ' — • ri-. I ... • 1 iv int li'.es and new loftrning nppor- 



MOUl ; IN r4MMM:!{ATlVK 

;::)U:AriON h>7l-7i on I'oimiiiiii 1 1 v collegia coopi^rat Ive 

evlitcat ion*- iiK* l(ui . I iln'ral arts, vocationaUtethnical , and K^tieral studies** 
t:u*rt* I^* new evidencf which points to the future. IH areaH of itevulopnient have 
*»ieen oSstTvevl in the t'irst phase ot project New Horizons, Attention for the 
vo t pnrr ha;, boon Uiroctd to iM Improving; comprehensiveness of overall program, 

fst.ibl isiii nj: 'nnovdtive new approaches to the cooperative education process* 

• • oHprt'ht'ns i vo nt 7>s of cooperative education programs Is improved as the result 

New 'oriz^M^-i stinmlus inuilini;. 

.:cvt!ve li^w-cv'^t procediire*^ have been developed to maintain a 
bal.ii'.ct bt'tveon vocational cooperative education and general or 
liberal arts coo;.>erat i ve education, particularly that which lends 
:iDper division studies in state collep?s and universities. 

or:nrchens i voness i improved as the result of applying limited 
■ur'.lini!; ror special v'.roups *'pi g^ybacked" on larger program acttv- 
irics alroaJv established. it has been demonstrated that relatlvelv 
ir:a ! I i nvt>s tnents in cooperative education directed towards students 
\:t ' cJ uMt ioiial Iv and economlcallv deprived backgrounds in transfer 
rM'oi;iM:!:s --\*hen wonbincl with Vocational programs--siibstantially In- 
.roa-^e-* effectiveness of both programs. Student and faculty interest 

v'.^^ri. r/it i Vf oilMcation is inprovetl as programs grow to Involve all 
.1, a.!e:* i .! i v i s i ons . 

"t'-.den ts is inp /' -ived hv a factor of more than two to one . 

-.rr :t'r ev-^lerHt' res '.Itin.: from analvsis of New Horizons data for 
. .oiitiniici to iiulicatc tl»nt overall retention rates in reg- 
i»':r;o- in tiiri»o ci^llout*^ are 'i)-7) , while retention rates in 
itivf I'.li.icat i ran^e tron 7^^-*)i . The median rate of class 
.iv.ll i:. P l<^r nil ^tidents, as compared to 1 ") for co-op 
\ in '^tMer .'or-.h, for over/ two students who leave tradi- 
!ir'^:trr]- . in ^•n^T!l^n i t coIle:',e before completion, onlv one 
.'pt'r)t:ve ^'I'u-^it ; on stMler-Jt.-. leaves before completion. Kvldence 

: v ^l I •'^ ro mr.is nrovides further indication 
1- "v'vr\ ii*'- :f»r t^'o;€' ;i!'ilt '.t'ldcnts is lfnprovO(i even more than 
.. ' r ! t.'^'.f , j'.:»r fv.nnnle, reports that the class 
i! r.if.»' 'nr a! I fvpnir'jf ,olle^;e 'ituden' s is i') ; compared to 
• ir fv»*-^ • 'v*. 'c^I 1 t.';tf of^f^pornt i v<' f(liicat ion st«i<lents . 

r»T'rr .!'!(vv, .^ r^'trntion pc rcrnt at',c over the period 

^ .• »'.t:T ' ' JM^tirp .tudfnt nopulafion nf H7 --a dropout 

' 1' ' : --.1. • -Twirp ! t«» ♦ ' • dropcmt ' Jor roc^perat i v<; t'duca- 
• .'t' l^ ^ * j . ri'fu^rf '..'.I-; !^rn\M'Io l f rof "latrT l oriparinj^ fourth 

. . p • ; e i a I'Mi/,i.'r spati of t ir:u», if is i n<I i »ntc»d 

I* .1 ' • > •» . » •'.iv i • rnt»» .-ipplii'*'. t 'l fiv^-rnll dn * and fvoninir 

.. 1. \{ i t *M ! ra''';i I r^H in * fMipr-rat i ndncatiiMi 
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Aiu^tlier ciMnpari.*5on a two-somo^rer p«*rioil indicates *M ivtfntloii 

wi'ppriMtivt; ediu.tlion ^Mirol luiiMits , as coinpariul to 70 for all 
ri»«iil»ir courses uvur the samii pDrioit ot tlim. This dropout ratio ol* 
^ ii» is a greater than 1 to 1 improvement-. It Is evident, thuro- 
?\>rf, as iiulicatfil bv evlilcMuo Trom V)71-7» as well as earlier studies^ 
!iiat retention--a Hisnit icant problem for coimiiunltv col leRes^-t-an be 
-:*.ipiove.l siihsranMal I V bv ihv inV4^lvement ol students in cooperative 
fii'ii. at : on , 

ratluM- titan dininisliinK. is In tact mai nta in ed or improved 
n .-.^opf rat I ve odiuat ion in commnni tv col le^es , 

I'bifrvm.: »;raJe piunt distributions dav ami evening, it is evident 
t'M! . iv>pt»r It . ''e eilucation er.p I i»v!iicMit iloes not detract t rom academic 
r an*!i!»v* . . *:oif i>:tcn than not it brings about improvement of grades, 
^f ^irM. nr"ofi.if>l^ oivinvs ,is the re^^iiilt o\ incrt-iseil inotlvatlon 
.IV ! ;*'a:n!itv, .'n^^oi'tun i t i o.s tound In the communiCv, 

: !tv\f is '^rin* hv t!u» t\»!lovvin>» stntenents Iroin ci»Ilci»e reports 

' , •!! : .u i iradf :'oint Averages tor coi^perative ediuation 
•v\^.:i"a,r sLMiienrs iN - is 2.>7; total student popula- 

'.\m' ! t:s i VI' i> r civ^ne rat i V(* eilucation students is J.T) 

' - t !:f n '.viu^I.i Mfp winni^rs at Cai'^ada CoIlcH'e 
' • .••»"n!etOv! at loast one seiMester of cooperative 

- iri.v:." 

* > • ?M It.' ;\M'nt Averav^fs (.i>A\ o{ >0 studc-nts in tall 
i :m .^'-.i' .;.er-. i rvl : cates that coopernt i ve ediicat i on 

• 'f't [iU* . "(U Iftr.'u't r rovi academic standing;.'* 

Co-op Al I Student?; 

••••«• . r** • " \ "fH!* ? ' , ? . •^*» 

• • ^'^'^t'r- "tM*?. : . UMi't,;' ',71 \Mh 

Ti r IfMtT .ira !vs : "i ti'ti .livi.^ions, dav anil evening 
Sfi .;»'»'f ;t"ilf'r' - r(> I I ed in co<^perat i v€? v/ork «*x- 
•••^ r'\r\\\^r. s nm! studc!!t • i!i»L enrolled 

'"'^r*. • ar»pari'r"f '.'Mt co-op ;tud<.*nts :!inintatn y.raile 
■» • ■i:/;'rr than i>t:her -students. Cr.jijfs ilo 

''^ '» • * :"*•••:•!!?. >r ••^rJ-:!rv.; in co(»pe rat i ve i'duiation 
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' ! f-.i rn i rr.'; f !i r fi'i.'.ii ••/r^:!' ovp#' r i i'n« f 

• 'i. ^ . • M ; r ' i ;i I : i*«n« f ' m .hov/ t i»a f 
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' • * -l^^^lfA^^^^ S Kducatton Cor adult stiutcntH through cod[)eratlve eJucatlon 



From the standpoint of tinder-employed or unemployed adults In 
the conmumltv, cooperative education can be the means of training^ 
re-tralnins, and upRradlnR for those who need more education* 
r.han>iinrt emplovnient patterns of the future no doubt will require 
the kind of training flexibllltv which Is associated with the cooper- 
ative eiUuation desiRn. 

The combination of work and study for adult continuing education 
is one whlcli might be designated a Iternate^emphas Is . Adults, fully 
emploved, attend college classes one or more evenings per week. 
Credit for cooperative work experience Is assigned through college 
coordination, Including employer supervision and related college 
w'lasses. rlie pattern of credit Is maintained at a ratio of three 
avaJev.uc' credits per one work experience credit . 

An Associate Degree Program of bO or more semester liours might 
include as muc!i as In semester hours of credit for advancing work 
experience based upon measurable learning objectives. 

Nev .a reor eciucation opportunities for students are provided . 

It is orftimated that tlie range of career education options avail- 
able to students is doubled tlirough cooperative education. This 
occtirs without substantial Iv changing the college classroom component 
or chf educational prot^ran. 

;t>ulents are able to n: »ve into unique job preparation opportunities 
t:!iroui;n work experienco in new areas not previously available to 

U-il workers. I'rique opportunities are provided as, for example, 
;rer:al cooperative eclication opportunities for hearing- impaired 
t alents, loarniuK rer^ter sr.nnort for co-op educationally dlsadvant* 
:Lu:!rnts; revision of nanv law enforcement and fire science 
:ra::Mri4; nrcv^rar.ss to Lake advantage of community col lege cooperative 
Miriiar. ;om; new public service career opportunities in mental health 
in ! 'i: I I care; and student vork experle.ice In places such as i.os 
\ , ;n( rar.ento, and ..'ashin^ton, !). C. . 

• V :i ; : * ' (•.irne l ')v -ttuJe nt ^ in one? yea r, as the result of communitv 
7v'r r^.^poT-at i ve elv atitMi pai! wor**^ experience at Caflada College, 
• ' p'.e ••: .in •VU<*^, an! ;*.-v!in»^ (:oll0k;c dtirin?; |f^7}-7^ was in excess of 

. - ^ jp (innorat i ve e«lncation earned an average of 

f^r ' \''V\r ! o /er v/!i;le wor'Mn'» iw average of iO liours 

. *^r . ' . -salaries ran'/.ed fro::! a Ii^v^ of -I. HO per 

: f.^ ?/ r*.r voe'-^-to ;i liii^li of nore tlian 1,000 per 
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i\\ i^'isiial i rc iir.istaiu'f.i , as wlicn a small perL'enta^'.e of stuJonts HeK^in 
as ViWuf^fer interns in publit- serx'ite careers ilurin^ the i i rst: period 

fnplinr!ep.r , it is apparent Chat later many were placed on the emplover's 
i^avroll w!!t?n i iM^»peti»nce ^vas dt?nnMis t rated . Agencies have been able to 
e.'.ta:'>l i -.ii huJj;etb for aides an*! trainees as the result of high qiialitv 
'.•*er!\^r*a:vu' t!?e kM> bv cooperative education students. Reports from 
t!!e la.it two t'ars indicate nianv variations In salary. 

"\ o 1 1;:^ tffrs • -w^erta i nl V the lower^t eml ol' the pay scale--are 
-;a::^. val-iable experience tluit oiten leads to paving jobs." 

" .\ '^o per iiour is our !v.ininu::i. lilgfiest pay is for alternate 
:e:!:esrer *'/»bs in hi-ildinv; elevator r.ja Intcnancu and installa- 
' J "J per veek-- -I ,OSS per wnth while in training 

■til a -a'or patior.wide o-^pl o ver, 

f;L;fitt'.! .ivera^e fiourlv earnings for the better co-op emplov- 
v:: .taL;o:^s leadi'i^ to .Associate Degree respons ibil Itv levels 
: -i >, per hour or -^ll per rionth on lull salary." 

asei! :po:^ a r.ean r^i ^2. >0 per hour students at this college 
tarnt'i -l,.'o; IJ*. chis vear, .vhile at the same time they gained 
•t;A earrrl'.v*; e<poriepce vhlch is of greater value than the finan- 

. i 1 1 :vorie . " 

• s-a'^c i . , vi^t'!! students ivlentifv their greatest interest In cooperative 
: ar : , it s ost^M'ten reported in survevs as earning power. This is 

L .e .r. >p re of e.i'icat : f»na I planning; which proposes that increased knowledge 
: 1 : V IP e'/.t toward educational >;oaIs should be the most important ob|ec- 

' ■• 

e:- r'^e pr.>i^ri.' : ferr's .levelopini? earning power lias proven to 
' » ■' jp. orJi^inal e -cnectat :ons of the project design. The cooper- 

j^i.p - : ir o:' nrorrn i" fac'r; o' C^ic tl»ree colleges provides more students 

• * ' I" p ''•^■a'\v tiar^ .i-v ■.:'*ci'er resource, 

V..: ' 1 :J;'JllJ^ - '^1.11'^*?. -itt idert , in : any cases economically and edtication - 
. .. . Ll •IWl'^i^i.^* J^. v.-'.'liL' -"^ ' ' t-' ^ • ■ t ^ "' p rove :l p r o g re s s , 

' > :'• •.: rn i 1 1 i(VM I -iruis of college programs have tended 

fi-; Ir-f^p^'t; 'y^i ^ f lucatinnal deficiencies or finnncial 

' r : • . ar*' i^'iifv'T':; > -cex; i ti cooperative education in about 

• • V • "r fr^t a^; ^^r-'t?r t:*: !f?Pts . Reports sliow that improvement 

^ • ' • .-^ -ua .t:'!;es, and carnfrv^s a I applv to the 

«* ' -I!*'!:*' .f.!»"^t ::i cnnperat fvt! oducatinn. Tli i s level 

- . . -u. ' • .T f.'xnectat iop 

*. ' rr:.V ' V' * ! j.\\L* i.-i V ''^_1*''*J ' '''^ f-pl.-v.-cr-i ar^ arj 

' I 1 .•• I . ■ , • .-.,1. J- /.o:v, , 
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stuvlents. opportunities tor learning experiences in the offices of 
nhvsicians, attornevs, enfilneers» and top-level profesfilonal execu- 
tives n re be i ns deve I oped • 

At ( irmacive-Actlon opportunities also are beln^ developed at the 
technical and para-professional levels for students who aim 
toward upper division studies eventually. Kmployers seeking student.4 
qual: l iable inider Afflnnative Action Kuidellnes are giving preference 
to cooperative education college students. This Is a significant new 
I rend in the development of Improved cooperative education programs. 

: :nployer.s continue to be liiglily receptive to community college cooperative 
Jdiuation after a period of effective demonstration and pronK)tlon i 

:^e>;ard!e;s of world-wide problems which liave occurred during 1973-74 
\:\th regard to t'^e energv crisis and a weak employment market, 
tnplover.M continue to provide strong support for cooperative education. 

itv.p lover positive response to the program Is Indicated by the fact 
thac about ^0 of ">:ood prospect" employers, screened from response 
letter-i to developr.ent literature, actually become employers of 
cooperative education students. A total of 1,200 business, industry, 
ri:-! corinunity agencies have emploved the 2,303 students enrolled In 
corTiunitv collevio cooperative education during the 1973-74 school 
ear. 

i;!nnl overs are becoming aware of the fact that community colleges are 
the largest local labor pool of young, talented employees with high 
r^ott*nt:ial for advancemi*nt to technical and management positions. 

c»i-op plan is the mswer to manv of their recruiting and screening 

^ r.''S 1 ems , 

;*'i.!t?nt-, a-^ well as er^iplo/ers, benefit from tlie effectiveness of 
.>.>n»^ rat i ve ediicatinn to open wide new areas of employment tradi- 
i-vnllv not -ivnilaMcr to beicinninj; workers. Recruitment, as well 

t or?"-.^^^ for cont 1 n:: i p,^: ir. school and on the job, are mutually 

■^►•pf ' : c : ! . 

* ' **T'^^Li ti '^p! overs ; 

' i'^'.f ^I'nin*/ reporting t!iro:^^ personnel representatives stated 
• . .M\ t ri * f^: .noperntive vorV: experience education has been 

' ! ] of t'*t^ir i^-'plcvoc's bcnrgaining sessions and has 

..... ». ; ! v.'i • *••. '•nt.'tri . in^*::. Mcinv enplovors seo community college 
• r'* ..vn-r>Mno rolit a-i nr int. r-ntive lor full-time emplovees to 
» ' r>»:r •» * : n:H rf - 1 r i i ;i i jij: nrtivitios to nic'ct today's emplov- 



'!an-hiMirs i>t vo-i>p 1.00 tdinat ion (ncliulfng )ob development, coiinsQl- 
ill-;, tw-iluation and on-tlit^-inb con.siil tat ion are 'i.S? man-hours per 

.^tu.loi'.c !>fr somescer. 

i'v'^t s^: Vituperative uJiicati.^n lother than on-canipiis v*lassroom 
: !ist riu c i.Mi » , inc luilinK \ semester hours credit per student with 
iss^^v iactvl teacher-ooordinator activities, job development, 
. ! : :vu; , i^n-tl!e-iob consultation, and evaluation is ^S8.07 

•^er sMiUm^i r>vi' ser.icster. 

aU :ilat ions are ba>ied upon salaries of 
tor instnictor-ci^ordinators workinp 8 
iv;rs ner day for 210 i!avs per vear, providing 
: ill c»>ord inat ion services for 150 students per 
•e:-.esto r , 

::ivf operative education r:av account for as much as J) of the 
it^r.i; :rir credit of an Associate I^egree program in community college, 

t ;5:ite apparent that a substantial negat tyc-excess -cos factor 
.an anp! io ! to pro^;rams of this tvpe. Through cooperative educa- 
tion tr.e total, cost of col lei;e per student Is reduced. 

• ^'L jrJ I^jL y<^^^j?^a^^. find cooperative education particularly helpful. 

" err : , a ^tronu tendnncv for veterans f roni the western region of 
*o '^fte! ^t.itres to turn to connuinitv colleges for continuing edu- 

jrioTi ->r^portiipities, rhev rind the cooperative education approach 
• ir? : ! ir ! V ittractive. t^oord i nators report that from J") to 

• r'u. nrp'.^rir.i are rrMdc; up of returning veterans. 

vt* i'l* rrfort^ ''avc been instituted to assure that full veteran 
-^r^' i^. mnlv to ^!I ( relit earned through cooperative e<lucation. 
' rr ip.>»-ontr /iti' Vetfran^ fVlr i n i t ra t i on officials have been made 
^ '-If -.ixi-iir hf*nefit. are ro^oived in each case. Spec i f f ral I y , 
(*^f-r.]r^ flu. itv or iava : i .vn'ned improved opportunities as the 
^ i'snnnrt : 'J/. !etter^ vrftten to the Veterans Administration 

,^^.;.-i:n,r :;ava': ^enerit'; I'ter t!»e California co-op plan. 

T . r-V^^\ .'Il:iI.^^J-_L:. jJ:.'y/\'^^ -f'^£. approaclies : 

•••• .'••v -^fPiiM,'.; .Mpor'-i-orv personnel; 

v .^r-fe: -irv! .:• .!■! . i ne -.e i approac hed throiii;Ii 

: ' rv'' r m •».•> '<»v*' I m;v fpt as ro'':nani*v. bet ntr.o 

» I % • n . ♦ r-T* •>r*^ r ' r* ^* • a * ; 



'*Kdch semester V*^ semencer hours of certificated tinie was allocated 
tor lito purnose of job develop:ntMit • In the fall, concentration was 

in the area c( student recruitment, technician positions, 
business ;>p positions and public service. In the spring, develop- 
::iept centered on ttchnician, aeronautics, and government positions, 
rhe ^oaI ha- been lo establish 'ideal* work stations directly 
relatev! to evr^rv occupational area," 

"Most of tht iT^ajo'- ennlovers in cooperative education have estab* 
' ished tralniui: oropr;^ms into which the ' l;itegrate the cooperative 
education concept/* 

a rly ! HQ o f st udents are able to hold their co-op Jobs after placement . 

Al chotii^ti rr.anv students must learn to cope with problems on the Job 
there is less than I failure rate. Coordinators assist In Job 
v'an>;e^ and in ohraining better jobs for qualified students. Reas- 
-ii^nrient to other jobs is sometimes r.sed if unusual problems are 
r^ncounterev! . COiTd inators and on-the-job supervisors have proven 
ro he hi^hlv effective in Ijelping ^ o-op students to succeed. 

'/ne trend in each coMe^e is to combine student placement office 
let ivi ties with cooperative placement. This is a positive organ* 
. Mtional clian«e whici! lias occurred with varying degrees of success. 

the loni run t!.e be:iefits are many. First, the student identifies 
one office as .being concerned with off-campus jobs. Employers too 
ire able to rail one location at the college to discuss the employ- 
t'lent of stiiiient worker-.. Integration of these two activities 
rnrMtrntos the nroces . of helping students find either part-time 
or full-tir^e obs as v.^ll a.s getting them enrolled for cooperative 
I.' i*i;.Mt inn. 

^vH^'^it ; Vfc' ei'iL-atinn job dovelopr^ent can be accomplished either by full- 
-"^v !eve!onor^ or hv as^i/.nnent a- part of the task of regular co-op 

o ! : r.itor 

t :i- -itar.f of deveIopr:ent it requires about three man-hours to 
co-op joh. There is evidence to indicete that a dual 
J!:^pr-^ar^ /ruiirM ho t iken for this function. Mucli of Job develop- 
..t^ '>o 's i r h tho ret:i: 1 nr con rd i not i on ass ignment , particularly 

• •^r -/o r- - i nt if>p -ievelopment ^Mthin nr^anixat Ions already employing 

' • " '•v. ' have -ott'! ! that ve alvnvs have more jobs tlian we can 

• • IV ! «it ^.'w -wi-o ti*'?f» r^ore -students than we can place. As in 
li' nvr.»:irv! '''.^r** , it i di'TicMlt to maP-e tlie job and ttie student 

• r ^M/.».'*i.r. rp*-*'. t'lt ion>; of students and enplovers can usually 

V <• • » h's t t • f r»' a rf» t i ^ vhon ne i t he r a re corip ! etc I v happv. As 

-^r- ^ra'- i'.r**'''/* t:''»'r(' i /i t/rMistant inprovenent in the qualitv of 
r—pnr : .in! Pxpf.Tiem't* npt^o rtnn i t i e'« » " 



JilUiifix-ilTialilvUiliLi}^^ are fmportant features New UorlxonM 

r tho«« with lov»'er-lfVol jobs who wish to Improve their positions as 
II \-i titostj who are he>iinnlni; work for the Hrst time. 

Placement on the Hrst Joh aiul advancement to hl^lier levels of 
v-.vnptJttMue nre two patterns of co-op emplovment . The parallel 
plan enrol !iM>; about of the V,7')7 students, along with the 
evctemie.l .lav iiew L-areer plan t-nrolllnR about -VS , are the two 
••.;ost i.stJ. v.ietiioJs i^f ^-o-op interaction with employers, Alter- 
!'.ace -.tve-itfr arransep.encs for are increasingly In demand and 
the t ren,! Is v'.rowlMg, 

IMi.! e'-n'.vmtMU and college coordination are the two universal 
ra^-tors in i.ooperat I ve edtication. 

;.rt:i:;s i.n:'.i levelops as students get involved In on-the-job actlv- 
icifs. hureasinglv there are requests for information on transfer 
tv inner division colleges and universities by those whose sights 
'save heen raised throuc^h the cooperative education process. Upper 
iivi-jion institutions are responding by developing opportunities 
'.oc ;o-on transfer students who have been "turned on" to further" 

I^'-giL. eJl'V i nna 1 oppo r t un i t i es are documented In terms of student 
-i iraSie learning objectives and new on-the-job training programs. 

stuvlent neasurable learning objectives identified on-the-job 
.It Che heginnini? of each semester lujve resulted In greater 
••"rotiress toward new learning; opportunities as perceived by both 
-f iderts .md tlieir enplovers. 

^'easiir.ihle learning objectives for cooperative work experience 
•ire classified in terms of d) skill development, (2) Increased 
•'•-ov!e:!-;e and (}) -pprovenents in inter-personal relationships, 
:r.!':dinij attitudes and motivation. These categories are derived 
:rr>r'. corresponding basic taxonomies of learning, identified In 
-r'^fe^s ional literature on learning processes as (a) psvcho-motor , 
'->' ounitlve and ' c i affective domains. 

rvi-i.s trial and business training programs for on-the-job advancement 
^ovnr ! i !-nananerient and senior technician careers open a second new 
irt-A ioonerasive education interchange between emplovers and com- 
■•■rrir: .^llenes. Tixarples of on-the-job formal training programs are 
■n-r>[ P -ier/ice industries, wMoU-sale and retail trade, transporta- 
'i'^r-, "viri'i fai.t'iri and <-lvil service. 

.nnpprat i-.-p fhicat i on vas adopted as an on-going part of 
■>-n.irv ► rain In,', prouran:.;, re!.itlvelv few students were able to take 
I Iv.irt .ii'.c of f.l)o.;*. •n-iiou-;*- Ip.irmny activities. Now, however. It 
: ri;-. -;t:.Tn-lar ! nrnced-ire to Involve co-op students in seminars 

• nr'i.'.r/innerl l.-arnin- vhicli lea-Is to advancement on the job. 

• •••Ti*'«-r.r ; .IP ! :< ■;-]vtM : .ir.? se»-:p.'. nfv -...nv ; fn vhicli t lis- cooperative 
■■' ••':^':a! alvapf .Tv.e to develr^p ;H I l««d mp I nvcres . 

■ ■ '-•••,T;ii'.»'-f>f a'i! •;<•:;. T ^ 'in i c- : an ;f>hs imve lifOt) .>hfainf..| t li rrwr.-.h 
' -•:;'-aI r-;!r.rf; f-p | o ••o r , , r /v . r | i tia If ) r s . ;jnd s t uflfnt.s . 



lyi^lual i. Hu l s jiarc^atul * l earn opportim i t les we re provided for visitin g 
. o.%rvl in ators from oth er c olleges developint ; ^ new progranm, 

.V. a part ol the responsibil itles assumed with the Title IV-D 
.•.rant award, a substantial effort has been made to share develop* 
::)ental information with visiting coordinators from other colleges, 
:'urin>; h>7U7-* t7o individuils**s inglv, in groups of twos and 
throes, in groups ot tens, twelves, thirties, and mc^rc--were pro- 
vidid witli direct assistance. 

It is evident that among new coordinators flexible training op* 
rortunities are needed for these busy professionals who are under 
rresnuro to learn qulcklv and who operate under the burden of 
limited time schedules. Training is needed not only for coordln- 
ati^rs hut also teachers, administrators, and others who are 
pioneering; this ileve lopmental effort in higher education. 

Coordinators t rom Cal 1 fornia , Iowa, Maryland, Nevada, Hawaii, 
■.'iey»on, .v'ashington, North Carolina, Florida, North Dakota, New 
;ork, and i tah were provided with information and individual 
J.iscMssion of developmental problems, 

ia*.trlrv iiembers and students from Cal 1 fornia community colleges 
and state co I le^es /un ivers i t ies also participated in discussions 
o( cooperative education from the standpoint of the New Horizons 
approach . 

\ loo k toward the future suggests the need for development of an improved 
r*.riir :at i r>nal exchange network, a Western Regional Consortium. 

•n tiie western th i rteen-s tate region of the United States there is 
I -to! to improve the process of research, development, and sharing 
I'r.o re-!ilts of proven methods, so that all students in community 
joilei^r-, ^tate coIlct;es, and tini vers *1 ties can receive the benefits 
vooperativo education. 

! t *-M^ been proposed in several ad hoc meetings that a Western 
N'f.i:i.»nai ':on;ortiMn should be established to assure the rapid 
r- ! f:\ ient developr^cnt of co-op in the west. As a beginning, 
t :^ -»i/.i:es tc'd that indivuhial projects granted to colleges in 
'V - ; p.ir*' tfie coMPtrv be prepared and funded in such ways that 
••'fr*' : > rin a surance of effort to share results of R'Sl) activities. 

: r^* ' i-^nr ; I i -it m** s i oris amon^ coi>ril i nators have indicated tliat the 

• »f 1 '''U M> rMif h tor a ''Center" of activities as it is for in- 

.•r-a! -^harifv: aivi rci^'ilar opportunity tc^ get together in small 
T :.ir ro^nl wt ion of flovo I op-ionta 1 problems. 

r*'*'r, t!u' ru**'M is tor pl.mnefl art i cmiI at ion between lower-division 
.1- ! -pp'T- ! i vi . foM if sM t Mt icwvs. fncluded in the shared respons i - 
i^:*'^ • ' i^*' J^ce^^! to dov^^lop pro^ran\s for tht* education of pro- 

r f s . • I . Ill I r-! ; n;i t o r , . 



A HliVW l>Rh)Rirv iWrtlilM (Inoperative IMiicatlon In coirominltv collenes 

i>t the LnLted States is Jevelopin^ at n rapid 
p:ue which is expecteJ to wrow tor vears to come. An emphasis In fumllnR of new 
^o-op pro^rai::s :n .son.t;* wow.mnitv colle>;es has been In the vocational area. Con- 
seqitenrlv. in these programs there tends to bo a lack of proRram orientation to 
include liru^ra! arts transfer students, f'owever, since the Intent of all coop* 
t.-rat :ve pi ms is t,^ p.:er>;e the resources of employers and schools to prepare 
v.^Mri,: neor^le u^r careers and significant adult roles In society, it seems real- 
:-;r;/ .:!iive li'oa ! i^n the dssumption that it is equally important for liberal 
irts scudenc^ ic^ experience the learninR situations of work related to college 

'lorTMmitv college e:r.pliasis on vocational cooperative education has no 
J.^'thr c!.-e! ;n:r:e students, nart i cu I a r 1 y educat i ona 1 1 v d i sadvantaged low-income 
st:':!encs, t:n overlook the possibilities for full upper-division and graduate 
.:o;ie^^.e experience through the cooperative plan. The purpose of New Horizons 
:i brink? co'.;et:her in a conprehens i ve design the best of all programs. 

r' e 1 iri^e nurr.her of returning veterans enrolled in cormnunlty colleges, 
Mr; r^: t're-- st;nport::ni; fani 1 ies and an estimated 23 having minorltv backgrounds, 
ire !T-ot--er .^ro.-n vfm cnn realixe tlie practical education and career advancement 
-mnorn jn: rip^ tiiat exist t:hroMj;h cooperative education. More than 2,800 are 
-nv ^-^r-^llol ir? the three (olles^es of tfie New Horizons project. In addition 

•'T''r^vo: *-ir-:n.: opnnrtuni tif s t'noy i^ain increased value from their veterans 
Se-erit. fr-roM^'. nonerntive cdtication, rakin? their training and educational 
•*o!'ir; ''^r^npr tovfir^l their career kr.oals. 

«:*'^'!:\-5\r;'>\- ; f. nnkina ahead, a s the r osult of project 

f t i V i 1 1 e s_ J n >;ew^ Hor{;!on s, it is recommended 
* 'V' ** *T ?'\ • ;/ '^Ll-J.^P^ h!:^ lj]lST^ .^1 !^P_ ^' o<;>p_e ra t i v e erl i wnl ion proj^rnms in 
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.o.. - uii ^^r..^i im.;^ ^j. LC'£^JlLli\''lL^i, j j WiUiN appear, shouK l hc_lo_^!h:i^ 
,1 1 : f ! .v^ ! I r_^t' r .1 r^.in-s^^lijiij^n^^^ i nstitutions; t he conmuniity colleges, 

I : c .0 : ; c- :x . ^ .1 ^! -j^ ^l:iiJ-gr-jd]^^'^ V ^^^ ^ ^^^^^^^^ ^""^ nation's stiiilents are enrol led , 
.f HMvi •. - : r .V ; if ^> ^'±'-^:j_il^XL^jJ^J- Im at ions where the ninjority of stuiients 

. : . :\yv t!!e jjtv^L tt- n years the neeJ will be not onlv to establ ish new 
\^4rav.^ .il -.^ to -^jj'^lLr ^" present nvtivities. There 

..^ ^ri:^^ ri-»^t'thj^r_^^>i^sc^Xo^T^ams^ w colleges which might be function - 

Ur cir'c-^ . ivii as coop erir- i vo education^ work experience^ field experience , 
■ -'.r^, v.^r-<-sc-Jv^, j.t iuk»nc job pl dcer.ent, ami career guidance , Kmployers 

» . r : lf'!t > vi>tiM t^e servo. 1 hfttt-r if one telephone call could provide 
. ,^ , j^^p availrihle s>r! cnrotr-, er.plovment, work experience and placement 



. I. 



\. a Tienns of providinR information about 
virlt-'ns soi^r^ents of innovation occurring 
» . :! n i V ! t : tv; \M'th;:i cooperative education 

^' ; : o r- i . i- i^.-.^v : 'irv! t rouj'jiniit the remainder of the 
; : ' : r a'* • r- . r'ncf' hfof sections of tlic rnport 
» •^ : ar N*'-* 'ori.-.nn. a.livitie*- vliich result in sig- 



PROC.RESS INDICArOK I. 

MEA.SfRAHI£ I.KARNLNC. OB.JIiCTIVKS Manasement by Objectives (MBO) Is one 

IN COCPE.UTEVK liDL-CATION 

of the more Mignlflcant current trends 
In business ami Industrv to Improve the effectiveness of personnel and opera- 
tions. The .iir.i l.s to focus all of the energies of the Institution on pre- 
-ieterniineii nerforrMnce objectives which are to be accomplished. 

:n line witli this trend, a cooperative education procedure has been 
.levelopeJ to the prelimlnarv testing stage based upon measurable student 
leamitit; ob.jew't ives for the work experience. Objectives are developed by 
students in conferences with their on-the-job supervisors and college coordin- 
ators. Perfornance levels to be attained, the time and manner of development, 
as well as overall procedures for educational growth within the field of 
er-plo-.Tient, <ire agreed upon prior tj or during the early part of each semester. 

l»relininarv evidence Indicates that evaluation of student progress is 
enhanceJ greatly bv the process of setting measurable learning/performance 
objectives. [n nearly all cases In which the system has received preliminary 
ca-ttir.A the results have been favorably received by students, employers, and 
vo! leges. 

:.earrin-.» objectives tend to fall into three categories: skill develop- 
-*:r.t, •■^novled^e increase, and attltude/noti vation improvement. In each case the 
■itKient i; the nrinarv person responsible for laying out learning objectives, 
v:!:-' r:;e is=: i ,r.an< e of the tollege coordinator and the employer. The process 

-pT •nnp!e:<. ft is acconplished best through low-kev informal conversations 
.-n- -1 : f /■ .,r .^n.itive lenrpini; nnportuni t ies readilv available on the job. The 
— r^'ri • ; »:'> irvnlvt; the f-Tipinver in the educational growth process as well as 
r'.v - -e :^■:'!f"'^ nr. porentinl i r^prnvements which can be eafned from the work 

-v .■x;i"n'.. ; Mt ;K|.|f.pr "f...T vinblff 'f-.Trniny objectives nre proviflcfl on 
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Ejch !it>me&tL>r that a student is enr jilpd in Cooperative Education, it is necessary to identify new learning objectivn. 
ThL'v shou'ij De spt?:itic m^'jsurable. and withm his.'h^r ability to accomplish. The objectives must be formulated by ths 
.! . r r*..^ .J i jr;:rj.: J bv Doih tht! employer and coordinator at the beginning of the semester. 

At :! ■.<: . :r r s -.' ii. triri eiiipio.or and studt^nt aiII discuss the progress made in attaining the objectives and independent- 
■•, • i'o t^.d p\^:.' : l A' Pri.rr. inij ratii-g oius seminar discussions, individual conferences, term assignments and on-lli» 

ii j.iti.:n, the liv^tructor/jojrdii'.jtor trvitl determine whether or not the student is to receive credit for the work ex- 
per<dnce. 



/ 



Objective! Ratiiig 

During the first three weeks I vlll work In the 
»t raf 1 1 ng ilepartment learning communications design 
invl industrial drafting techniques, 

B- Nov . t > I will complete a ten-paee report on the 
local engineering division of Pacific Telephone 9 in- 

S} }ai.L ng staffing relationships and work assignments. B. 

')uring November and December I will work part-time In 
Lhe fieM with an inst a Hat Ion team preparing plans for 

industrial installations und er the supervision of 

'K nklnee'r "fTT "Tones , 
0. ^ Jj^niiary H L will have completed an in-depth devel- 

i2StIlSn L^.&?j£iLt_Qi c ommunic ations planning and install- j 

.iCLon ror a buil ding under construct ion, probably a f 

~rvice station at the corner of Fifth and Division St. 
imrinm ^'^^^ agmester I will seek to Improve my attitude 
tnwarl : omniinf cat i ons engineering as evidenced by in- 

reiseJ nrnficiencv ratings, recorded comments of other i 
r"vnl o'.-eos , ^ind comnents if nv three supervlsots . 

Rated 



...... ■ 4-. nb:-..ve ^^'fiW^^^ o!i«:" dQo-^ 




» A , . rj,», .f tr'.i .wf .-.fj li:rpd above The erpployer and the cnlleoe agree to provide tha 

' . : •) " \ / • • • J : , ' ; .r.; ?► r •r»; .i.^^t^mpioyce receives appropriate educational benefit from this 



f* •I'** w":)' r AM ' -^'kq iVr protection for the student/employee through Workmen's 
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Each semester :^jt a st-djnr is ?nroi:ad in Coooerativa Educ-ifion. it is necessary to identify new learning objoctiv 
Thev sno.ij be :co: r.c. rreic^rjo o ard vvithm his-f^r ability to accomplish. The objectives must be formulated by 1 
st- j-'^:. J • : i::rj'.;-.i Cy Dcth rr.e .^rpii^ytT and coordinator at the beginning of the semester. 

At inri]y.r i -r: :r^e e^3i: .?r ard :t;ijvnt k% .i Jiscuss tneoros'sss- made m attaining the Objectives and indspendc 
ly f 3te p-: V ■> - " 'j: -7 -.j-^ psr di;cii>sicrs. individual conterences. term asiignmgnts and on-t 

loo evji.jt :r. im .'jrr.cicf.cocfjinatjr will detsrrr.ir.e ^leiher or not the student is to receive credit for the work 
p3f.3nce. 

ObiectivM Rating 

A. hiring l-'ehniary I will develop a sales layout plan 

to tmprnve ^tale^ in the (C hildren's Clothing Department. ^ 



imphasis for the ttionth of March will be developing an 
•: n^l erst and ini? of the bookkeeping, accounting, and 

vith Sears policies. 



^- l^efore April I I vtll hav e complete ten hours working 
vith the biivers of children's clothing to gain a better 
I'-derst.irt dinft oP childf6ttfl f a5M<>tt3 iHglUding HUfBCy / 

features and varvincr epaenn;al noa fonn i rAmAn»-Q ^ ' 



ieatures and varying seasonal a^e reautrements . C. 

0. )'iring May [ vi II conplete the in-service course on sal es 
Tiana^enent which is offered for management trainees through 

'n<! ivuinai i;^ea program learning oppoi*tiifliCl6S dlil?U*ft flHd 
jiter vnrkins hours. I w ill complete units I and 2 bv 0. 

E. •"'^^ 

''Mr in?, sprint; semester I plan to Improve my sales 
.oapetencG and efficiency bv an nverall Level of 10.- . 

^ ii evaiMatel bv Supervisor Teorge Hanson. 



/ 




Date: U^S '74 



.V i;r.-.«. u'^ -.. , : H..,. ,-f '.. . . ofTDhvcr and th5 ccl'?3« a^fse to provide t 

• , ■; : •* -.. . ■ 1 ; : .-^ r , r , .r^ r- - . jo-ir/er-.cr^vf;? rficeivp^ apprcpriate efiucaiional benefit from I. 
•P. ." ' ."-■■•1 

• • *' ^'''^ t ' rJ-?- iir3 pr-vt-.-ction for the student/emplovee thrcijgh Workmer 

/ 




EMPLOYER S FILE COPY 



• ; A o*?; APPKOArii rion pn^^rams requires c«ireful consUler- 
atio'i tiif labor uuirket. huleeJ it can be lielJ tliat plnnniuR slioulJ be^,in with 
i:m:..:. :t;i;ire e:'pli'v:iieni opporl iin i t i , for two importfint reasons: 

NfiJtMics vlu^ are aware of projeoted eniplovment opportunities 
vil! bt» botter prepared to cboose realistic career options; and 
f liuat iopal proi'^rains designed to meet anticipateil employtnent 
:varket tu^ed.-. m'v r.ore likelv to achieve optimum effectiveness. 
T'ti^ re-.oari.'l- and plannins; report' seeks to provide suca an analysis 
o! ! a v-aartifV-; of futi;re job markets In the San Francisco Bay Region 
^ :-.••! . orinii^ns of labor f : ••rts and trends of the times. 

; :*:^(H'; Manpower projections prepared nation- • 

allv are relied upon heavily in this 

- !V: . : I'-^t?-. are i.on.- i dere ' bv rost experts to be the best available job 

• • r: •••.^r ii^.^, ')ata fror. r mv sources, including national census results, 
o r :\^.r< •) i . • > ; and in lnsrrv, aPv! analvsis of trends by experts--alt of 

• • • r rj^ivtin;^ to f:L^:r€» r?rr ! i^.Tient opportuni t ies--are analyzed by 
,1 - • ine I'lt^ro r\i!ipower reqsi i rements . 

.,' • r > '••V t : i\rv a;, t onp • i •.'^e'l atilizinR tecfiniques of adap- 

• • , ^ •>•' M-. , Sa .M'! .i^'^*^ n»'rr»'ntai»es of the labor force in 

. ' •. = • : v ♦ ^> • , rtr'-t^! in acc-nrd vM'Lh local conditions. In 
• • . .V....'.., .1 r».' !•; t : »»ri in €• ; t » '-^a tc.i for henvv industrv 

.• • . . » - • •! f a tC'>? Hv t!jf' ;pr( ific fent'irc?s of 

• ■• . ' . ' » . . .-M l ' .1 r»'.'i . 

' * f ! : : , fir« l} ar» i plarMMrs* report for Ian 

• • , • I ' ; 1 , o ' i . !?r':f*M^ ' rrnar'* ' bv tlu* 'an 



"AVERACE ANNl'AI. OPENtNCS PER YEAR" In the process of planning It is 

IXDKX OF EMPIa3\'>ENT OPPORTUNITY 

essential to communicate resulting 
itnonruit ion in cems which are easily umierstood. Employment opportunity es- 
tiasate-i ot Che type presented here can perhaps be most readily perceived when 
exnre.-ised a. "Average Annual Oponint;s Per Year" for selected careers. 

As in inJex of opportunity, the Average Annual Openings data focus 
.i:rfc. t!v on what the student needs to know about the labor market. Educational 
pro.;ra:-.s as well .an respond acvrordlng to local need. 

it siiocLJ be noted that manpower projections take Into account not only 
:njrea>;n»; and decreasing activities of specific job markets but also employee 
rep^uer.ertt. Kephuement occurs as the result of ol,'. age retirement and obso- 
lescent V<ills. Therefore, in planning career education programs,. consideration 

: ->e »?iven to the fact that people need re-training and upgrading as well 
.IS entranoe-levol skill development. 

T ir :,0.\\riON iiKENC STUDIED The San Francisco Bay Region (SFBR) 

including six counties (Alameda, 
: tri osti, Varin, san Francisco, San Mateo and Santa Clara) with over 
..•■m, )OD people, is the sixth largest metropolitan population center In the 
r;-i. : ;t ites, exceeded only by New York, I.os Angeles, Chicago, Philadelphia, 
ir.'l ■=»'(: .->;t. 

At t-'f :iresent tine, one of everv five persons In California lives in 
,p . Ke-^i^n^ Also, for lonparat i ve purposes, it is interesting 

. of every i) perion-; in the I'nited States lives in the San 

• ' '• ' ■ •^••.'.i'^p. in'l rfiat one nf every 37.? persons in the United States 
•V'-i ■• it." "ar^'n o.intv. ' ;e»! fiivire; A and R, pa^es 'I .in<\ 2.1) 



KST con JIVMUBU 

\yr tv.ese rfnoftr! iv;ipl i^vtuont opportunitv pn^jei^tions IL Is dssiimeil 
tha: ru^st i\H'perattve KJucat ion '.tiuUMU.. in the San Mateo ConuuuniCv CoP.ege 

i;tr:.t are orepariiTJ. to live aiiJ work in this rcyjon 4»r In otiier regions 
t^-.it ':avt» s;:-i !ar enp li^vv.t-nt .iia rai' t i»r i s t iv'S. 



i :i O; ::>!P!.i»VMKNT In aiklition to KiRurcs A and B, (Pages 

Wr. Ml'; 

J I ami JJ> which show population re* 
, i: : ^lar.l aKv.it the nur.ber of projected new job openings per ye%Tr in 

i: auto \?;:ncs an^! the :Jav Kej:»on are presented. A summary provided on pages 
, a:-* : . o:».bi::e. ^iata fro- each labor market category. This compre- 
t • v. ^\rr\\r\ i< livi lc! into J. i f ferent areas of the labor market including 
/ -♦>r-^rir.' in! expanding careers. 



' r»-.i ".rr^^'rr 'tfvffr^v, *af 'Vani* i :'o-oaH aivl Uandard Metrn- 

r*' I , a' II f!i>o'-- i'lar:Min>'. !!ppnrt, 'alitornia Knplcw 

• , ■ • * ; *''M- i - Mai- 1 an*! Vanjpcr.'pr , I ' ^ '/? ■ / t , 

• • i» . , • r. • • I ' • • orM i a , lan'ia rv* , I '* 7 ; n rrnp;ir i nna I 

• ; . , ••P* • "f lal».»f, .MT'M': ol I alnir ^tati*^- 

I ". I . •» • * i' r#' . i 'It'fif , A l!< pc^rf fit: *^inp«v..;c»r 

k .»*,... . .... ' 




Vhe <an Francisco Bav Region Including six counties -- Alameda, Contra Costa, Marin, 
San Francisco, San Mateo , and Santa Clara with over 4^^20a|OO^eople is the 6th 
n Largest n'.etropol lean population center in the United States^Texceede^ftnly by New York 
(.OS An>;ules, Chicago, Philadelphia, and Detroit. 




I'KU'KK i\ 



BEST COPY AVAILABLE 



I'xmiA r [ON COMFAR [SONS 




ERIC 



:) i V i s i o\) I'l' t a I s ! iic I udcd ' ' 











Avora>;e Annual N«w 


()peM i ii^s 




.V - ■ :v..::.l . : : -.\>';:'L v Afe.i 
.1:: . r i.'K- i 






IV r Year 


from I "7 4 


to l')S4 


















-l.'i.l ''..I'M 














• r .•'fM:v ; s, ;,,»•.• iJt- ^ : I'l? 
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I r 

Tri -Coiintv 


lU 


• 


c-. .: .'-a : !ku .-a 1 OfLupat i ons 




i ,W 


S, 179 


l'),')40 




.W a-, r 






8 3 


347 








'iVrsoniifcl ' 




hO 


2')4 


482 




• v ;.M...;iiM-. .v;:^ ri'.NfK tkchnecian 




2h\ 


1 ,09« 


£ , UfSO 




t: \:. '.AWOHAiOiV; TKilffNTCLVN 




32 


135 


25f> 










lh3 


(■•84 


1,300 




V.I ! : . ! 1 . 1; ;■ '.• .1 1 ' c'c fi no 1 ou, i s t 






18 


77 


146 




• i H' i t".tt i s r 






3S 


l(>0 


304 




.J I ;c •; tv't i -.t : Clicr^-i.st , iMivsicist 




44 


18) 


348 




• •.••.••.•-:c:;;.v: • >T.nr''A!. THflMN rc [AN 




3'i 
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Average Annual New Openings 





Per Year 


from 1974 to 


1984 




I 

SN 


II 

Trl-County 


in 

SFBR 


Lawyer 


36 


152 


290 


Computer Programmer 


57 


242 


460 


Svstems Analyst 


68 


284 


540 


MANAGEMENT AND SUPERVISION (Expanded Offerings) 

ment Agency, Retail Sales, Wholesale Sales, 
Tr AnQnnr^At ion Hotel Restaurant. Deoartment 
Management, Ovmer-Management 


950 


4,000 


7,600 


Clerical /Secretarial /Business Careers^ 


2,280 


9,600 


18,240 


STENOGRAPHER/ SECRETARY: MULTIPLE SPECIALTIES 


593 


2,494 


4,740 


ACCOL'NT CLERK/COMPUTER- BOOKKEEPING ASSISTANT 


195 


821 


1,560 


RECEPTIONIST/CASHIER/TYPIST 


230 


968 


1,840 


Electronic Computer Operating Personnel 
(Note Computer Programmer above) 

Office Machine Operator 


51 
63 


215 
263 


408 
500 


■iaies Occupations'* 


658 


2,768 


5,260 


vAM'F-'ArTI'RF R' 'iAI ESWORKER 
Wf «) r.F. S A F . F. S ALE S WO RKE R 
RKTAEF. n[:PART>!ENT Sl'PERVISOR 

^Ai.F.s si-pf:p"isor 


80 
63 
170 

85 


337 
265 
711 
356 


640 
504 
1,350 
675 


ra f t-sr^en '• 


990 


4,168 


7,920 


in i Ifl i Dij Trades : Carpenters, Electricians 
;'l'imber-{, Firicklavers, flement Masons, Floor 
!r!st.il Uts, Ronfprs, -iheet Metal Workers, 
ir«;'i' 1 workf.' r, '<onfer.s and others 


325 


1,368 


2,600 


"ijc'i i i st f)( cupat inns 




198 


378 



Average Annual New OpeninKH 
Per Year from to 1^)84 



Aircraft Mechanicn : Alrtrame and Powerplant 

Tflephone InJustrv ("ra t'tstnen 

I Also see !!n>; i neeri ng iSi Science Technician) 

. .WKi.Drsc; ^l^cHN£c:rANs 

. . AlTOMATKn INIU'STRIAI. MACHINE TKCHNECEAN 

..AIR CONH [ T iON INC , IIKAT INC. , RE FR ICE RAT ION TECH . 

..>UUOR APPI.IANCF. SERVICE TECHNICIAN 

. .iil'SINKSS NUCMFNES SERVICE TECHNICIAN 

. . rXSTRlMENT CAMBRATION/REPAIR TECHNICIAN 

. . FORK>UN 'CONTRACTOR/CONSTRUCTION SUPERVISOR 
Cons trtict ion Project Ridding; 
Contractor License Preparation 



. .MANl-FACTmiNC, INSPECTOR: Ql'AI.ITY CONTROL TECH. 48 202 384 

Operatives '- 1,065 4,484 8,520 

TnickJ rivers, local 93 189 740 

rnickl rivers, Over the Road 54 227 432 

Machir.f Tool Operators 26 III 210 

Mnvi ronnental : Wastewater Treatment Plant h 26 50 

Operators 

^rvice Occitpat i ons -'- 1,«80 7,915 15,040 

rioMks ;in'! Chefs 120 505 "* 960 

f-n^-'iornlo^i ;t--j 95 <400 760 

• \c•'r.i^."l F'rnct ic-il Nurses I >0 505 960 

"osnir.Tl Aft.fnflnrits :'50 1,053 :?,000 

;'o! or f icMrs »'i IK7 J56 

.•;-^^^»•r. jn.f .v.i i r r»-ssfs I f»H 705 I , l'»0 

M INC MA i\T(:\-ANf:i; cf'rrri?) FAN' rr.fiiiNrf: IAN I i '.!« 'iH ) 

. . 'ri"- !.:ic)i |. .wrvr: va(\TK>;ANC|; iKKVrCK TKCIJ. hi) '■..» '»K0 



I II m 

SM Trt -County SFBR 

95 125 194 

17 71 134 

58 242 460 

20 88 165 

13 52 100 

22 91 172 

22 90 170 

19 79 151 

141 591 1,124 



PROCiRI-SS INDlCArOR \ , 

s i:i:kss for non-traditionai. coMJ::ci>;un'NM sti'dknts tiiroii^ii coopKK/vriVK kducation 

:\L'pi»i"C iMvp.iiVil bv .M*. ;)avi»i West 

stiulic^ ti^ II lti>>trate i:onsuler a li)ack stiulent wlio found himself 

Tl li-.ii ion • - Ar ! i rj^'^ [vt- Ac' t ion in c oIlev»e a few vears ago who had come 

: r.v:- jiMiciMtions i^r non-co 1 1 e)5e f aini I v iwmbers. His financial resources were 
!i:.^.itfd a* trie result i^f two i;enerations of aid to families with dependent chll- 
\cvv A/ H*». te arrived at coIltj>;e knowing; that In order to break the vicious 
./vie i^:' na- t .^cnf rat ions he needed a colle>;e education. Beyond this, however^ 
•t: i::!dfrs t.iMv! inv; of what college was all about. What he did know was that 

•.f .v.ntt:! to hf I doctor; this vas probably due to the influence of a Black doc- 
:or iiafl accep.de.l iiis fa:.;Iy through AFDC. 

;*o VK'.il:'-} : i ^ !i:e avhitlon, lie first required extensive In-depth couri- 
er i a vl L ir^rial vork. !le e:.nerienced great difficulty in relating to college 
^t: ;! e .itv! unde rs tan J i n^ how •*;enoral studies, for instance, were related to his 
iv . ire t.' -le^^ "-e i .!o. tor. *'.v1» . can't I just get into my major?" It became ob- 
V * .ir! : ti>f rir^t vear that lack of background In academically oriented 
. rro : • v.-t .1! ".'um to do with vhls student's limited perception of college 
• - • « 

. •• .y' !'i!!anci-il ^:t^ation. ^ollec;o placement coordination became 

V,-: '1.- -''^^ ^^^.cident rather then intent, he be- 

... - . ..... o . ■.^^j, iio pi'tri' r^r lerl /. The work proved to be more 

. • , > •■irr^ o!!f.'. [I ^oc a-'.e tlic i i '*;n i f i cant connection he needed 

• ^ ' • ... r..«':tir^ n 'ioctor'- -ipon - i ^ i 1 i t i es and the level of 

'.^r. 1- ! p :r.»'; ' t^rt* '^olnfMl in en<onraKini» him to pursue 

• ^...,1 V » S . !f^;'ri»C', witli urmd hut; not outstanrlin^ 

-•^ . •> rf f ! , >»'Vf*raI :«'»Ml:(al ulic^dls. ;)t»iected and 

• •• :> , *. r#»'^r'M.! ' (ti!|pi'.«' < oiirV'#* Inr-; witli tlic* probl<?m. 

• . • , • ' • !♦»■! T i.iv^ tlif*v aMf. t'' .fcnr** hi:. 



.\ nvi^ber i>: t:hin>,s iKipptMieil to Lliis ncHlical stiulcnt In the process ol 
c I' . ; ru; ti^ K^\;vv%:\yv.v ohsia<\v:-i imposed upcMi hv an ediu-at lonal 1 v d i sadvantaKeit 
^.u - .ground . riut^Ui;!! -.Uih invli vidua! eft\»rr, and a ^reat: deal ol direction, he 
MS Jb!e to re.i!i 'e iMs liie's ambition. The o 1 rcunistances surroundinR Ills 
.'.icjeis b.isfd vMi whcuKe as nuuh as anvthinj? else, since little ettort 

r..»w.i'.".! v., ttv.rtt Lc ::.atw li i ol the student to a job related to his interest had 
'oe:; .:!de r t .ikep. . Wit wiiai If it had l^een planned? 

;\' he sure, tlie ab4>ve illustration can be repeated over and over again In 
. iries, Kirt'ttos, and barrios thron^jhoiit the I'nited States. I'he plight 
: i -^v ;io:»- ^ ra.! i r : .^na I co I ICiAe-bouml st'ident i NTdS ) is a serious problem cnttin;; 
A-r^-y, .1'' t'r''»*:\- racial lines, 

Ir : p:v!nose.! tliat a pl.m vhicli combines AfHrmatlvc Action principles 
rv: o>ner:it:ve . Incation is a useful approach to establish a viable model to 
r€VK-' r.'o :';or»-tra !i t ional col lei^e-bound student. Ihe payoff of such a model 

IT Sf :nvi!uahle to enplovers as well since most of them are implementing or 
irt' • r'! rjc- proce^^ of e ^tabl i sliioi; affirmative action plans to achieve equal 
r; TV e -t ■'^nn »rt i tv. Students and ertplovers currently Involved in coopera- 
^ '.citrion l-nve :)ii\h !>raise lor its effectiveness in meeting their needs, 

fve, i'"-v^.ivf.' :nrk vitf» the NTCS apd potential employers should make co-op 
-r :r-Mtlv*' i. tir^r? n 'ireful first step in helping these students enter the main^ 
rvM" ) : )v : e t .* . 

; - : ^! .^n.-ed that work center around the creation of coopera- 

- v*« .;nr'- ••ynor ifTios >/»m'«'^ •/ill €-nahle \Tr: ^ students to make intelligent 

r : • f ; I'm ^r'lro nrf'or :. This r^eans plac ement of stutlents in contact with 
r>r-. ''p . , ' r.| * ; : -1 ^-f li Ipr, ! aw , s itf'n»:e. ent^i ncer 1 nr, and business, Kniphasis 
; *! Sf. n\| . 1 f • u ! .1^ : nn v:M» t^^M^ vear institutions ot hi>»her education, 
j'^' ;- n ''r:!/^ 'ii^r rj.^^M f '.t: ^VM-;r»;^r »ru! four-/ear i nst i t ut: i or» ; , 



;\.1kiU* the siuce*^^ o( Coo\ieri\tlv0 KJiicdt lon-Af f Ltrtiuit Ivu Actloti will He 
iemiMist raieJ in nost-seoomlary education, continued success in the future will 
.ieneml on the ability to educate the NTCS student while in high school to the 
oppiirtuni t ieh offereil bv the program. This will be accomplished by establishing 
•vi^rkiny- re Ut i onsii ip> with local lil^li schools to provide information and counsel 
in>i, about the pro>;ram. 

riie etticacv of this project is without question related to fulfilling 
\T(!S weeA^ and in the process mounting a substantial attack upon social barriers 
to eqiialitv. These incluiie harriers to both equal access to higher education 
arti! equal opportunitv in emplovr.ient . A few examples are Indicative of how this 
pro^ra'.'j vil! be implemented. 

(:?tv governments, particularly fire and police departments, have been 
ir\vr .ie.'e t.^ !)fre more minorities and women. One of the reasons given for 
•rvler- representat ion of these groups is failure to either take or pass civil 
it.Tvi.'i' f xa::Mnat ions . This has ciused much activity centered around afflrma- 
tiv* I ti.^n. i.f., a review of tests, selection devices, and recruitment pro- 
ol .rei. .>jw firnlcv/or; have resorted to the unpopular device of setting quotas 
^>-.v^ /I : i rri.it i VP action is offered as a model to solve many of the 
.1 • ; i r M r f V*.' !• r.io!? nei'd:i of citv and ci»untv governments through civil service. 
" P';r»':in/. acitiom i c v/orI< re Inte l to areas of civil service can be 

1 * r r^ .k; : tw.Tior.it i ve worV oxper i eru f in relateil jobs where thev gat a 
' * r: I iUv inplover van a "lool^:*' at their work. On-the-job 

^ • I* • /:'! ♦ n I i r: iMifp ! hv i la*, .roor'i ass i I'.nments . :>tiidents therebv will 
• » • ' •••'.vi.'.*' if !ir.-K*r i -a I cxper i cMut- , vhile at t\w same time em- 
r.' li- i .in.ihlf ranpnwpr and reali^^e afl irniative ac*tifu! 



A ihicano stiiJent reading statist lch which indicate that there is only 
one chicano lawver tor everv l'^,^>00 Mexican-^Viuerican CalifomianH, aa opposed 
to one Vtiite lawver to everv White c:al i forniann , may be inspired to seek 
law as a profession. Vet he she being from an N1*CS background, may have little 
it anv understanding of the process bv wiiich one becomes an attorney. Through 
cooperative ediication, this student can become involved in a systematic effort 
to help reali?!e his ambitions. Contacts will be made with local Chlcano lawyers 
And law firt^is in developing cooperative education placement. Contacts will be 
made with ro\tr*vear institutions in an effort to establish the bridge needed to 
reali;<e the soal of becoming a lawver. 

In .addition to benefiting the student and, in some instances the employer, 
the fotir*vear institutions will also realize a benefit. This plan will provide 
thetti with a ILrect affirmative action benefit as equal-access is an affirmative 
action concern in higher education. 

rooperntive education likewise will go a long ways toward providing 
irnetMS and onportunitv for Native -\nerican students (Indians) seeking skills 
that vl!l Se Mseful to his/her community. For example, students interested in 
the 'leloin*; professions misfit he provided opportunities to work in local health 
•f^nto^A lof.atel in areas populated bv Native Americans, lere, the students would 

sti'Milatei hv a varietv of professions in medicine, nursing, dentistry, social 
\'orV, rir.il p :bl ic health, .sith a fair nunber of Native Americans and other pro^ 
nraN '^i'^ relate- to, the student is apt to be motivated to choose this 
arper ir€?a. 

t:?r •motivation toward, and understanding of, a professional 
ir^-er \ S(M'n r 'ir*! herfvl tor the ^tu<ic*nt, the agencv or emplover also has 
r**;!! ir"^*! I -'at'^r hf^r^erit as wrll. I hicat i nna 1 institutions and emplovers i*xpress 




, ft!* jSi'iii I hf MulHlitv t(i .utr.ut aiKi ^I'l'p Niit ivr Anic'rii'ctns. rln.»v. loo, 

^ irr Iv. ^ii I ! r!'!.il i vi* .id ion >';ii i ^U* I i In ri*i*niit i-itul pinplov Nat lvt» .\nu»r 

j^;:. ivan/«. >tMu t.* .1 V iUi.i i • it'iit ( i^-iip .1 M i rnuit i vi* cu lioii |»r(Y>;r«ini oi i nl rrviMil 

ff- .in.i i ?<VM I M.ihlr 1 4» ini*M*;ishiK the presiMU'O of Nntlve Aiiwr Jrnns In 

K* ! :«Mt .iiv! iMiiphvv>:!i*ilt . 

Mtuf* . hffM !M.i«lf o J till* I. Il l flial woMiiMi as a k^^^^'P linvr hvvu \\v^\vvlvi\ 
i 't ! i..»!!M- I* l u Mi i ••nipli^vininl . Mii.sl woiilil anree that tlils lias hecn, and 
• t il : till' ..I V ill tO(i !:i.i!iv i IIS I aiircs . (!oiiipari* tliis sitiuilion with woiiion who 
.in* 'n*t" iMiM'it. .1. vi'll ii*. I iMiii ail N*r(! taiiiilv ha('k>;roiiti(l and the prohliMii is 
: ; ! ; .It f I rti.u'.n i f i is! , Coop^rMt I VI* filiiraiion ran hi" d(*siKniHl to rtfarli niul iiio- 
! iv.itf .*»-tMt. II, lor i*xamplr, 1 Iiov »lo^ i re to entifr tlie lield of electrical 

i-.T;:'/, tin", r :<p« • 1' i eiii* i' ^ .iM !»e proviiltul. Kfforts would he made to convince* 
!»•« .« r. o* I lif :!!utMj! hi*ni'tiL'. lh.it cm lu* «lerived I roiii liirInK females in 

!:frr i !in'!. Moreover, potential emplovers would he helping to de- 
vl M :>'t»*Mtial f.»'>»! i il.itf. whii'h .mid satisfv ariirmativi* action y'oals. 

• ill 10 op-a I I i rin.n i vt* ai'ticwi is vie<ired to meet the needs of 

•••r.if^., • rj." :i:rt'riii/. ihi- re.pi i rtTUMi! for joh |tlacemenl as qiial ! f tables. 
• I' I r» vii'li:^*', 'ip i :i !t imi* i r • roller.i**; as a direct result of thi»ir ina* 

•>**;! ? ' : 1 \ Mih". t .int i 1 1 n.ir;;f»er i>l I lie*:t» are NTd!!. >Jome have developed 

: • ♦ "li!!*.!:. !• -tpi' r i §•'». I", v;!!:*! vill lu'lp In tcu'ii?; their cari»er in- 
t* • • riu ir •.I'ilh. ami interests <*aii he iner}«.i*d 

iri-»-r. -.iti- i«! r !»»",t' »/♦'!•.' r.ur. , pa r I i imi I a r I v tin* NT(::J, 

• . • • • ' .'I'l' Mf's#T t!'.iM r ilitar. 'i^'rvi**'. 

: .'f .1- t .n* '>!• t^.'ir'f Ii Mlar vahir lo I lie <M'ip|(>v#»r who 

' • '.• •. ! iM • » : .1 i M i • :m i?.' ra"i:. tor rllipir ?m i no r i t h's and 

. . • I • • • i» ••• |. I . '.^.i I . .ni'l f ; I ••! aNI f ! ii .i nal r 

• I • • I f > ! , • • . . • • fi Hip . '.I' y; i » r 1 • I f 1;^^ in I I <•;•#••: V I I I 
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viMt:f abitut natural Iv as a reKV»i«Jr I'mu tion of iooperat f vc work experitMtct!* 
Use iati' hoiuMir to the employer is .1 substantial reduction in expend!* 

l!ire. lor tr.iinin>:. .utivitv. Kt rtliermore , thev will have a natural procession 
o: .fiident » l^^ f.»eft nuurnower needs .uul to aiil In the fulfillment of affinnative 

.1. r ! on ;»,0.l ' t 

i!i ^^:iiin.irv , the preceding accounts of cooperative educat ion*nf f i rniat i ve 
.icri;M? i^rtcr iWilv a brief v^Mmpse of the nianv opportunities possible. In 
i.ldUit^!? to pr(>v? link; insi\»lit into mativ new career areas, these students will 
?rt:! / »if s 'vt p a v itance at uiward inohilitv. The cooperative work experience 
nrov-iritn alread. ha. ileiwnst rated its abilitv to hold onto educat lonal I v dls- 
I !v.i:v. i.'f l stiuU'Uts, These students have achieved succ«*ss at the rate of 
otiier sti;.!ents--ret ent ion, academic stabilitv, and earnings. (5iven this 
fo-mdatit^n tor successful acii i evement , co-op now can further this process by 
exttv:.! i nc, tUv \Ti*s's successful experiences into top professional opportunities. 



?^(^flL?!^?2,!f^^^^ MANAOeMiNT CONSUL TANTS 



June 18, 197** 



Dr, Robert Bennett ^ . ,n , 

Assistant to Chancellor. Research & Development 
San Mateo Community College District 
2040 Pioneer Court 
San Mateo, California 

Dear Dr. Bennett: 

Let me confcratulate you on your proposal which focuses 
on the needs of the non-traditional college-bound student. 
There has lonff been a need for a concerted approach to the 
development of an institutionalized program aimed at further- 
ing the upward mobility of these students* 

I am particularly impressed with the range of things you 
propose to do in an attempt to implement concepts of Coopera- 
tive Education and Affirmative Action. In my experience as 
a former college administrator working primarily with students 
from disadvantaged backgrounds, such a program would have been 
a valuable adjunct to our efforts to work with all of the needs 
of our stuients* 

Much of what is happening in the area of Equal Employ- 
ment Opportunity today is affected by the availability of 
minorities and women in both education and employment. Hence, 
your proposal to establish a "bridge" to enable the non-tra- 
ditional college-bound students to enter the top professions 
appears to be a sound one. There is a strong need for all 
students, not Just the non-traditional college-bound students, 
to become acquainted with the practical application of their 
academic experiences* Therefore, I am in agreement with what 
you propose to do, and offer my full support for your program. 

Sincerely, 



Paul E« Burghardi, Partner 



;700 EDGCWATCft DRIVE. BUILDING O'. SUITE $64. OAKLAND. CALIFORNIA 94621 

(419) 638-0699 
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aXlPKRATIVE EDlfCATLON FOLIjOW UP 
Spring/ Fall, 1973 
N - 162 Student Responses 



The followini? are the results of a survey taken during May, 1974 of 
stiulents who were enrolled In Cooperative Education, dav and evening during Spring 

1'7} and or I'all I07j. r. » k » 



Male - '.H- 
Fer::ale - '^•'» 

Dav Student - h7 
Kvenins? Student - V3 



I. voM think that Cooperative Education has 
heen helpful to vou in vour education growth? 

■••as Cooperative Education provided you an 
opport'jnitv to appiv classroom theorv to the 
••^b >; itnat Ions 

5. 'o vou feel thf Co-op program Is career 
orlente<! enough? 

')o you feel Co-op Education has increased 
•our job opportunities in the future? 

The coordinator was helpful to you in 
leve'.ooins vour learning objectives? 

The ':n-on conr-ie requirements were made clear 
voti .It Che beginning of the semester? 

.IS t'le ';^e of objectives been helpful to you? 

>mI I V(«M reconnend thi«i program to vour 
• ri €>ni! •; .' 

■'i 1 vmir coor I Inator visit vour place of 
•••or-- If !f.ur twice dtiring the semester? 

,o t: (ri> f 'vrt' should hv nore seminar 

: ! '-AVf inv particular problens with 

nor 11 natur .' io*' coTmcnts ) 



Veteran - 34:. 

18-21 vears old - 42:. 
22-25 " 14; 
26-35 " 287 
36 years & older 17?. 



Yes 80", No 207 

Yes 80) , No 207 

Yes 67:., No 28, 

Yes 547, No 39 ' 

Yes 75/, No 227 

Yes 89 , No 11 . 
Yes 81', No 18;' 

Yes 90 , No 9 

Yes ■)H , No r» 

Yes ?8 , No hH 

Ves I r , No H\ 



'I'-tet!! tiM tni I lis InuiUv',v K(•^i s t ra t i on 

1 iinM'.lin.iLi'rs - 1/ Orientation 

t^tiier tiulet't^ • A teacher - i 

• vc?ntiv4 MieMuIf irotliure - i Student Handbook 

.\^'i:v-;e; i^r - Otiier Kvenin>; Class - J 

.•f:e:!.I - Ful low workers - \ 

•lImt . ! 1 .l' i - » HUh Si-hool Coordinator 

:e^i': ! rt."::iM!t Scliool Pailletin - J 

•itiSi/. - Administration of Instice 

Pros ram 

>'»t.'ri'rci' r at C.h i l(lr£?nVs ieal th 



• ""ot'.t^ ahout »'i itu;at ional > personal, and occnpat ional heneflts 

-oc":-.^"! • rtv V\ e r.ooperat i vc r.lMcation I^rogram at Caflada College ; 

.n^..^-. • f.,-. '.ot'perat i ve e'l'ication had direct relationship to on-the- 

. /'.T" • —^nort ant; lo p':t all t^o theorv voii learn In school into 
, ^: • \y vo'i rttallv can nut it all together on the job. To see 

\ " :» ' *'iv r*^ !av n crrrencf's if t'leorv can be used and be useful and 
! M ■ •p'-rrinr. • felt tpat • ::ot r?nrc mt of this "appront ice- 
- a" i : ^tnt li^.v vit- SoriW-; and teachers in the classroom. 

.»ir-- •* I* -nr'' -aS't. t-nr ?'^o>e;I at and improved, having to improve 
1. ... 'n.il ; •».»r«5' -''^o vT» \n TV . • rpe rv 1 so r>; was of value to me. 



:t ^ • » n*' hv different offfcf-?; met 'ntere-^t' 

I—..! - I • .I'vist M r 1'- • • i -vsf^:", .Mt^itt;; nre;cnt nnd Mituro '.^oals 
r **•••**. 

•i..*'. • • V .r> ^-TMic'.*' M.ip>»ri^ •■'/*• * !'Katif»n ha. hrcm^^ht- riM<v''ni t I on 

•• I • • • I ' I 



^'ar'*^l1^ unit-^ trhriMtvrh nr;utL4.-al iisa)k;€? sei^nis to ho an excellent idea* t feel 
that li^e roi^nlinator »!ioiiUI he present witli the emplover ami the employee to 
Kwkv -.ire tlMt all area?* of ai»rt»ements atu! expectations are made clear, 

:.:v.p;i^v:!t'nr on*tht*-5oh rxptrrience Is of >;reat value to student.s, 

i *^-on i^elnts! dvv nie confidence in mv teaching. 

t?.ir!^iiV;; !u*w ti^ set?'^ new ohjectives is wiiat I consider to he important* 

r:!i . n»irtici!!ar co-.-^p experience has lielped rie to formulate an understanding 
o: t!e I'.pv. of vvork t'lat I will he iioin>;, rather tlian go right into the joh 
little experience for ohtainlng a job. 

: .•.5^t ::Mits :\^r tl»e ti:ne I was spending and a general guideline to help me set 
-•ivi! . av! .U'^-.r'Vf s;uwe^'< with respect to ohjectives I set, 

:o-i^n ;r !'4^re beneficial for advancement In mv joh. 

It 'rf'pt'.! 'e in ana 1 vv i job problems. 

rr .nvf -'f n chance to work as a nattirallst, which is what I want to do as a 

: ra.:i—:ent anJ. lefinin^ of ^oals was i^ood for me. 
:r 1 1 ^ of c re'! i t . 

re.isf! interest. [ v^et alont; better with mv boss now. 
eir-f! iiio':t :i : f)u.s i nes ses . 

* i/r* x 'u^trer rannort with mv boss, and bv his knowing that I am trying to 
ir?^rv/v, ; *v.'!ieve ■ have a better chance for promotion. 

.1 v *.',ir'-i'! ''»ov ro .-le r.v tire better and l^ow to control mv time* 

i . verv interested in lielpinu eacli student set realistic 

• ♦ . ! :n i elninj; then overcome e'^^plover problems, if evident. 

•>•«' ', vy^.i'^ft' ! •••f>c!e li'.e in : ieM of endeavor, a knowledge that can be used 
' » ^' ' ^'i' ^^'^^ •^•'i Mpat inunl I V r-; job is somewliat easier; slioiild make me 

'"'^"'l.'] t .>n:lMr^•••"• f V or re .ea riii J nv. it:! c(V'iplrtin>' projc»cts beneficial botli 

• r>' . 1 •• .el r . 

•»-•»•• ' • './■»'•'• ..''t!. -'iilrerj 7:0 re (»'':e< rivel". 

• n«"' ' -I : f i oM/i I .|N i 1 i f" i f» ; , 

• • .••»'•»•? yr.ir*' r; If* . i r^' f. ■■ !"*T>r"Ve. 

• '^^ ' * •■ ' !•-»•• .r.tt.r*'.* , > • ■ je 'e ilinr * iiaicir, Vn h» :'.f» 'le. ide 
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Mi?a .urable ^oals are good , 

r!?e course T.aAe me think more about improving myjielf at mv )ob. t thought about 
evervt!!in^ [ Lnchulin^ whether L was efficient enough. 

I an better ible to or^ani:^e mv work and set goals for things to accomplish. 
Keceiveii a promotion. 

It made mv work a lot easier. 

r found my job on one of the tours. 

iietter rapport with emn lover-- learned more skills Involved with my lob. 

It t.iiight rr.e to be more aware of what I was learning and It further developed 
an increasing ^^oal of what more I could possibly do towards helping out on my 
job. IMus it benefitted me to find out all that I could from entering and hold- 
in.; manv other occupations. 

Melps or£;ani;!e thinking into areas of obtainable goals. 

IJeal for developing? into a better emplovee as well as for moving up the ladder. 

^^•:tli:un»; and fulfilling objectives. 

After taking co-op, increased earnings by >7,000, changed jobs, and know my goal 

in 1 I f e . 

',etter«; of recommendation and paid job possibilities. 

'*ri. t;/al on-the-job experience to apply classroom learning to actual situations. 

"ale -^.e no re aware of skoals and methods, 

rie ro !o research into unfamiliar portions of job-oriented subjects. 

-.no! re rere:H>.- . I wn-i liired full time. 

^--i ?'v;:/,;:r; Sroa'ler spectrur;. 

*'ore '^it-;--nri tiical experience, more references. 
\.;irv-»f,»; ; .in^! apnr»H' i at ion of v/here f am at in my work situation. 
• rf^ir:**'' •^•'jpvi p nf \nh anM \M'th coTrmunicat ions . 

-'..v i wh;it: I ii'lv't want to r|o. 
H,. -./.ivt ^/i ^rv !iar!er an<! to f\n a better job. 

"I !p -.'ipprv! ;-»r avar»« f > t" rv; '•ff'wat i nna 1 a;nal% bv involving him dfrectlv. it made 
.1 « i / !as^ ••;.)lar'/ review. 

^ r I • .!•'»! A iV'nfl r^»vinw \'rnn "i / ?!pf! rv i sc^r . * 



' * • ^'onin?ents ivo va stuilt Mits ahotit thei r prohltMUrt with tMnploycr or coorUlnator 

Note: iritical remarks have been retained, as Htated hv HtiulentSi 
u'ithout further documentation. 



With iloi^rdlnator^ it seems that he didn't want to 

aicept the fact that I am sei employed and nionev being my main 
objective, 1 was >;iven a bad time about this objective and 1 believe 
til is i.s number one to met 

There were personality conflicts anumg the employees where I worked 
at that time. 

T!ie emplover found the objectives slightly amusing rather than a 
se r I OILS undert ak i ng . 

slie wanted me to make a summary of work every night, and there's 
no wav 1 was going to do that at 1:00 a.m. 

A lack of understanding or direct contact with my employer made my 
evaluation poorer than mv fellow workers and supervisors saw necessary. 

''V coilej?e coordinator didn't help with development of objectives. 

niLs is April and my coordinator has not yet visited my place of 
vo rk . 

Ve haven't had a seminar vet this semester, nor had 
visited me; last semester visited twice. 



Coonli nator was not as available as I would like him to have been. 

•'e lid not show for a meeting due to Illness, he should have phoned 

. ance ! I at : on . 

Kio! ! rrips sntnetines didn't relate to much. 

rf'A^rtl hr> on-the-job training or constructive supervision 
iuriru': the internsliip, more attention should be given to the student. 

'loorl i nafor nade riernands but did not give anv assistance when students 
:if»C'dr=l i t . 

' !i>n r ! i n;i t o r w;is ;i vioron. 
*'rvi:>!f fr- » out.i* t 'oord i n;itn r . 

• •:•» 1 /^ 'f^r iMiahIr ro * ope witli probloms slio enrountcred . 
• .1 I- .^t 'onrrrx)^ intor*»';t, arvl follow-up bv coordinator. 

iinrl nnfnr ^»vi !*MT^l. ^.t; i /.ood deal ni diffirnltv (oordinatlug 
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rA5lv.)A iO!.!i:ci: co-yip sn'pii.vv 



BEST COPT ilVMUUILE 

i2-iin Mateo THE TIMI8 Thirscfav. 6 l<»74 



Educational Dream Come True 



\s 4 child Virginia 
M(*i)anii'l drt'umed of being 
J teurtier but fate inter* 
vt'ntil 

Hv the tune I wasi 16. I 
hjd to find a job. * sihe said 
Mv mother had died and I 
uj> the oldest of five chil- 
dren Then I married at 18 ' 

^tter that she began raiH* 
ini2 a tjinilv jnd working in 
.m t'Urinmifs firm to sup- 
pitMiu*nt the tamilv income. 

TiKiviv m^nv year>. !iix 
rnadren and six grandchil- 
dren later the San CarluH 
w'lnun ha> a chani*e to real* 
i/e thiit childhood dream 

L.i-^f vear Mrs Mc[>aniel 
rt\id jn jrtK-le m the paper 
.>n the Kight to Read Pro* 
tifiiii afHiui to be adopted by 
thr San (\tv\tis elementary 
' , n.ioi^ The program. 
t'iniK«l nv the National Kead* 
ir.ii ^«rietv Mu> linking for 
vnlunieer tutor?% 

The Idea appealed to her. 
^he signt*d up attended sev* 
tTjl workshops and in Sep- 
frinhfT l^T\ began work as 
in jk1«- cii Laureiila School in 

Th» *»xp»Tienre h«i> been 
^.1 ro\AiMlinfeS thdt in Kebru- 
.irv Mrs MrfMniel enrolled 
.r i ^tn.iilj ( iiiiege with plan> 
A»irK t«ir J nursery schinil 
mt i'#»rrit;i'ate and 
pn^^iDlv «ine in ^ptrial eiluca- 
ti«'n 

I ve bren looking tor 
Mirr.eihmg for .i l^ng timr 
'^ru* saiil m a r»*' »'nt inivr- 
^•••A I Knn^ I m on ihv 

' ••••f)!*'' i*;v>* ►••iMi- i*inn pi in 

. ••••1;' r»#r rh»* A'»rk '^h*' 'i<#»'*» 
r I .i ir«"iLi h»H»i To f|M'il 
• .f • r»'<li' ^n»' n i**' ^p**nd 
if » iHt jii nuiif^ I rpHpfh in 
'.i*..r?nij pr»»p jrjr:»)n and 
:* I'-N. iM'»n in rr immg 

I'liin %pMn<iir X^si^tan^ 
nM»nd» nt Thii»n.is Mil- 

•:vin All! ^UhrMI' I '**)>»rt ''H 

m r Aork it ^hi" «^nd 'if th»* 




Virginia McDaniel works with one of her young stu- 
dcni> at Laureola School in San Carlos. 



In additii)n MrN McDaniei 
take> thn-e iimrNes on earn* 
pu^ i'hild and Family 
\ur>erv Si hool Principle^ 
and f'ractiie^ and Genera! 
fNvch'ilogv She averages 10 
hour^ a week on homework 
and Iovon the c iUenge. 



The rniire schooling I get 
rhe hungrier I get sho 
del iap'd ' I m feeling the 
N.irn*' a> f did at 14 I want to 
karn mure and more * 

'^irifi' her insrijvpment in 
rh« l<..rn* N» R#Md f*rograin 
M.-s Mifiiniel >pen<l.i Mon- 
tlx. ui*irrt\rtii^ a', the M*hnii) 
Wiirkm^ Aith thr»H» fir^t and 
<«»*<<fnd iir uU' v«iungstfTs wn«» 
,ir» naViHi: Oltfiruirv in HMii' 
iHij ind ian^ii She "ip^'n*!'* 
4.'! minutfS A^th ea' h child in 
J ^WhiW r|ui»** roi»m awa*. 
tr»irii the re^^l ot-tht cias^ 



Two ot the children, who are 
rvpicai ot d number of Lau- 
rtNila youngsters, are learn- 
ing knglish as a second 
liinguuffe 

The children revel in the 
one-tivone relationship with 
the gentle, but firm. Mrs. 
McDaniel She uses a variety 
iif teaching aids including 
xome she makes herself 

A morning's activities 
inieht include playing word 
Kame^ i 'What > a kind 
<»t transportation that 
rhvmej% with crane ' '». pl:iy- 
ing phunics bingo with a 
bright green eard and a jar 
lit candv red hot> and work- 
ing in a language workbiNik 

When the child slows down 
in responses she mav change 
to another aetivity or with a 
gcntlt* miition to the child's 
hi Mil Ncjv. "Let s scTew on 
that thinking cap 



Iter work Mith the children 
has been so well nnelNed 
that she lia> been hired a^ J 
paid aide tor Laure«iUi SchiMil 
bi'ginniiiii \pnl .tf. I nder the 
new plan she will work 
hour> each si*hool morning, 
while continuing her Right tii 
Kead volunteer work Mon- 
day afternoons The prospei*t 
ui new chdllengcb id an excit- 
ing one tor Mrs McDaniel 
*i didn't even ask how much 
they pay." she said. 

As a parentH*ducation pro- 
jei't for her college nursery 
-.ehool class Virginia McDan- 
iel has bei*oine involved with 
a county-sponsored Day fare 
prograth in Redwood City. 
She serves as a resource 
person for a day care baby- 
sitter who is trying to 
upgrade her skills 

*i educate her on how to 
educate the children.*' she 
said, 'i s^ee her once a week 
to bring her ideas and show 
her how to plan time tor 
learning activities.*' For 
Mrs. Mcl)aniel it means 2 to 
» hours weekly of planning 
and demonstrating. For the 
children, who range in age 
from to 9. it means new 
activities such as making 
playdough. using plaster of 
pans and making puppets 
out of scraps. 

Mrh. McDaniers work 
background includes 13 years 
with two electronics compa- 
nies, one of them Sarinon in 
San C arlos where she worked 
for MX years. 

Five year^ ag«i. alter a 
>ecnnd marriage and the 
addition of two stepc hildren 
to her own four, she quit 
work and began spending 
titiie in volunteer activities 
such as Traveler's .Aid and 
R#«dwood r^arent.-^ iVinpera- 
tive Nursi'r^ School svhere 
she taught dancing 

She suspef t^ that sh»' will 
eventiialU a '•pd icil edu- 
fatnm t»*jrh»*r I am 
.ir?r K'tiit to th> I hlld with a 
prubii'in **l*.»* -^ iid ' I ^••♦•"^ 
ti. ha\** I lai t'lr «Jrj A:n^; 
tl;»'m out 
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NEW PROCRA>t DEVELOPMENT; COOPERATIVE 
EOrCATION. CA^gADA COLLEGE ' 



RESEARCH AND DEVELOPMENT ASSISTANT 

(OO&E) Design, Development & Evaluation 



KST OOn AVWUBU 



The program m Research and Development Assistant is 
designed to train personnel who can assist in research 
investigation, development, evaluation and communication of 
results, applying innovative information gathering, techniques 
to the changing community needs. 

Skilled DD&E technicians can apply their knowledge of data 
analysis, summary, evaluation and communication to provide 
day by day or week by week decision making information for 
the purpose of improving operations of business, industry and 
public agencies. DD&E courses have general educational value 
to students in most major fields. 

The program in Research and Development Assistant was 
developed by the Far West Consortium, a group of public and 
private research and development agencies in the Bay Area 
which has cooperated to help produce the program at Canada 
College. 

A basic part of the DD&E program is the opportunity for the 
student to participate in cooperative education at selected 
community agencies. Together, the student, his counselor and 
his prospective employer will set up a plan of work for which 
he will receive college credit and be paid. 



CAREER OPPORTUNITIES 

The A. A degree m Public Service Careers with specialization 
in Research and Development (Design. Development and 
Evaluation) will qualify graduates for para professional level 
jobs in schools, businesses, research organizations and other 
industries. 

The program m Research and Development Assistant can be 
related to careers m public service, management, supervision 
and education 



Social Science 10 - Interaction and communication for the 
Paraprofes«iional Designed to develop human interaction and 
communicjtion %kt\\%. These include listening and speaking 
>k»lK >ur.h ris conference techniques, inten/iewing. briefing. 
specMh/wl reading skills and writing methods used in note 
tdkinq. •eohnicjl writing, and formal and mformal report 
preoarjrion 



Social Science 11 Introduction to Planning and Design. 
Inrr ^lur :f»s rhe sr^Ment to the qeneral conrepts of planning and 
'l«?siQn ^erhnuiuRs Emoh.isis is placed on problem solving, 
r*?s«>rfrr:h Dr')riHliir'»s, einrl ^rlriptanon to the resource limitations 
of Kjpnr / The riDurse <jlso includes experience in rippiying 
rh#»sH ;k.lls rn ••dur^itionril. research, i.idustnal and'or 



Statistics 1 fDD&E) Informririon/Dritri Collect.on dnrl 
Or'|*if«/ •^Mf• i-rrriffiirps rH»» irijf|f>nr to h.isir mefhr>Os of 
colU»rr;n#| inrf pruv*rrinr| fnfnrrn,^ttnn These inr.hifjp -.p.jff.hinq 



out. retrieving, and organizing documentary information, and 

Social Scienoe 12 - Evaluation and Analysis. Provktes 
instruction in the methods and processes involved in preparina 
evaluations for management judgements or decisions. FoMsto 
^l.^l.'l^"^' ®' evaluation and on some of the 

methods tor updating and evaluation on the basis of new 
evidence. Considerable time and attention is given to methods 
of condensing and digesting quantities of Information in order 
to reach an adequate understanding of its significance and 
relevance. Case studies and projects will be included 
cooperative education experience opportunities are available. 

Social Science 13 ^ Developmental Engineering. A 
^Is oriented course in which, through a seriS of Xt^ 
irSS?T"*^ case studies, simulated tasks and proiects. the 
student learns how to search out. evaluate and use data 
materials, tools and resources to "put things together 
Icompile research! in new and purposeful ways. 
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BEST con imnnii 



Cooperative Education 
Canada College 



the number oi Spanlsli-speaking students In California each year grows 
sL^initicantlv larser. En San Mateo County the percent of Spanish-speaking, 
.^panish-sumaned ropulatlcn has grown from -^.5 to II, 5". between the years of 
i JfXl-l <:«). The eienientary schools have not been and are not able to cope with 
the rapid growth of latinos. In order to help meet the growing demand for 
Si-lip.»?ual assistaiue in the classroom, and In order to encourage college bi- 
lingual studentii to he aware of the field of teaching, the Bl-llngual Aide In- 
tern Proi^ran has been developed. 

HL-1 initial Aide tptems are placed In cooperative work stations at 
ic!tocU C'uit I'.ave such a need. They work under the direct supervision of the 
vlassroon teacher vith guidance from a bl-llngual cooperative education coor- 

.ii:-!.icor. 

r-.pes work- learn educational experiences: 

!. Veeting non-Engltsh speaking students and helping them 

:eel "at home" by explaining In their native language 

Che e;eneral expectations of students, by the school. 
1. Instruct the non-English speaking student In English as 

.1 Second Language. 
J. Act as an interpreter between the student, his peers, 

'ind teachers. 

.\ct as liaison between the school and non-English 
speaking parents, when necessary. 

A, [, PHortR.VM FOR MINORITY AND DISADVANTAGED STUDENTS; 
S7V>:NT AnMlNISTR^VTlVT, INTERN, CANADA COLLEGE 

iew-atise i^f the low-level entry vork that is done by a vast number of 
-:.-or:t,- .^C ; !ent-; an'! because a lars^e nnnber of these students progress slowly 
t ro:i;h t:^e wor> ladder, it Is felt that a different entry level of experience 
; : r»ro7!.!e -ev vistas and v: 1 1 be highly notivational) benefitting then suh^ 

.a^iiillv, selected st.idents are placed as interns with top level 
I I-i * razors ir cle-^.entarv and seconJarv .schools, civic agencies, as well as 
• ^ ;i-e^. an! ini istrv, T-e stirdcnC^ spend a few hours each day with the 
il-^:'*: 'trat^r atCf»n'l:n^ von ferenve.s , seninars, or discussions that are part of 
•'••o I itrat-ir' » corral r^ ir ir^e. :t is felt that these stuifents will benefit 

r -- t: : ; !ovel ^: .»>pt.u.t, ievflop irproved insight as to the problems in 
^ ,h : ^ Sv virtie of ti'-ese ir.prnvcd horf?:ons, raise their level of 
•.• r- ! * rea^'.c t'leir "^ot'vati^n, 

1 T i le U f' tern an ! a i-*: n i 4 1 rator jointlv develops a reasonable 
;f^.*''y 'p! :e I- ! v.r'-- pn-.^-ar. It ; •> 'in!cr^tood that the adnini.st rator v;ill 

- - e ^ VI::' ! i" ^n i tivitv t'^ it nist its verv nature preclude student 

' • i*^ •'•er-'i .e .'.'.ier^L'; ;oiri in ^,oit art ivi ties as a';sit;ne<!. 



EL CLAMOR 



BEST OOrr AVMintE 



inteOMMUh mmf 1Mm|o y Kdnrartrih 



IBQUISXTOS: Para Ingresar al ColeglA de Caflada el estudlante debe ser: 
1. Realdente del Condado de San Mateo. 2. Mayor de 18 aflos. 3. Mo ea 
indispensable haber completado la eacuela secundaria* 

PROGSAMA: Bl programa prepare a los estudiantes a realisar labores de 
asistente de oaestro en las eseuelas prinarias. Bl prograon esta'^equllibrado 
entre curses en el cole^lo y experiencia supervisada per el. colegio, bajo 
el prograaa de Bducacioa Cooperative, tjrabajando eooo ayudante de ttaestro 



aflos de adiestramiento en conjunelon con el tltulo de Asociado en Artes 
(A.A.) 

GASTOS: Se antlclpan los siguientes gastos para eada seneatra: $3.75 
por servicios de salud pagaderos al oonento de registracion, aproxinada" 
oente $30.oo para librae • Existen ciertas ^onuis de ayuda financiera 
para estudiantes que tienen problenas econenlcos. 

AYUDA TUTORIAL! Bxiste ayuda tutorial paja estudiantea que tienen 
problenas con sus naterias o con el ingles. 

CASADA COLLEGB es uno de los tree colegios en el Distrito Bscoler de San 
Mateo. Bl colegio ofrece una gana cooploca de tituloa A.A. y prograoias de 
certificados que preparan a los estudiantes para enpleo innediato o para 
transferir e las universidades de euetro aflos. 

SI USTEO DESBA BOUCARSB PARA CALIFICAR CONO ASISTENTE DE HAESTRO PUEDE 
OIRIGIRSE A: 

Caflada College, 4200 Farm Hill Blvd., Redwood City, Ca. 94061, Tele'fono: 
364-1212 

Dr. Melvin Pratt, Extension 202 

Mr. Bennett Kilpack, Extension 216 

Mrs. Eileen Smith, Extension 295 

Sr. Jaime Custodio, Extension 300, 301 o' 302 



— EducackAi CooperaUva •Colegio de Cafiada^ 
7^4X00 RumMn BM*klMhfvood Ctty 




PROGRAMA DB A8I8TBMTB DB MItfSTRO 




CONFERENCE! COirjSCE OF i^AN MATEO 




X 



5 

X 



X 
X 

M 



ri 



1^ 



2 

z 
< 



3 



1 



<5 



= -2 



5S 

c 



5 i § 

S 3 S 
2 ^ 



2 w 



- 5 2 

Z 



e 

M S W 



i. 



2 1 

mm ll 

z 



0 

.S 

1 

0 



3 

* J 

- 1 

»^ S 



.S 

1 



1- 



e 



y 5 



^ = 1 2 

i = 



C9 

5i 



> 



^ = :r > 

*T. ^ > ^ 



si:. 



5 - 

^ 4- 



•4 
*■ 

w 

IT 5 



< s 



2 < Ul 



ri 
q6 



e 



IK 

e 2 

g 2 
5 2 



I 

1 S 

~ (9 




Ob 



= a: 



r. < 
y — 



lU UJ ^. 

< 

> i V 



a. r- < 

2 < at: 

^ fij ^ 

< * ^ 

z 

M> <ii^ «> 

<• < 

Mi 



'J 



-5 



Student Quc/tiorv ond some Rn/ujcry 



;■ ; '■■ ' •'" ' " t^'«' JtMtJefnic proLi'ss The 'Cdom" cUisstoom is off cdinpus in m 

J. .. -.•;.,.Mt.,i ,'iKii .itu.n.ii .,tuJ .)thi..f bubitu-vs ur st'f via.' Drq.imVul ions. As the luime implies Cooij 
t K.. it..>M IS iou,n-r..i.nn jmDiiy ihf amimiimiy uMiiMluyurs). sUidenis .ind thu colleye. fhtMJri 

• . : if .,r !",.■ ,,(..vjf jMi to jjivf ^.tuiJeiils prjcticjl experiencu working with others in the commun 

,', .1 M': '.I.. / -V.,'* t >». 4,VS Of a) ' 

" •'5'"J''"th Hi)klitH| one full tirtie |ob in j v«dr): Alteindtiny between school and the 

.V it . M ..... •> st,.,|,.„t s),Muj!, ,>fu; stfoiester on campus »ind one off. While off cdnipus. the student is 
. ..••.•.i.j.T.'ij I-, , titiu.' t'lM i.)iit't' jt the colleyo. 

Pdrallel: S. ; .mI..:,,,.! ir vu- /.v.rk st.ition pnivides students concurrent part time work experience tind on 

..i''"^.'. ■ I iv.a. .'Ik iJuri'uj tht.* sjnie sumester. 

New Careers: H..i.i...,| , unw |i)b. evening college students nidy enroll in Cooperutive Education bv 

••■ . •< • .* *, J: . • 

r • . .. r. ..Mt , • CoMprrjt.v.; EduiMtion eitfier Career rekited r'47" series) or general work experience (Co 
;• • ' • " • ^"oiild tHf (K)ny when registering for other classes. Provision will be made for late registra- 

* .! irr .f ,Mv;r, sfriiester until the Ijst duy on which uny other class can be added. 

' .'•(•'.'•'.; •. : 4 ./ c;>>' AyOl V DO l GtT ONE ' 

> ^ T ,. ...... r., Cv«)p»..rjtivt; Educjtion jnd or Student Placement for help in securing a job Should you 

I. ' . .V ».„s ,f iny other wdy before registration closes, you then become eligible for possible reqistra- 

' !»f) i- C i'iJUT itr./tj EduCiition. . _ ^ -a 

•:-\\ iry Oi'/,\ iVOHK STAnON'* 

Y - . , i., f,r,(.g yuur own job to the Cooperative Education Department for evaluation. If it is judged 

f • ..V ,f ing vjiufs. you will be enrolled in the program, provided your employer agrees to cooperate 

.V." ,\-.:<n! in supervising jnd evdiudting your work performance. 

; \ : V A \{) GRADt DO I GE T> 
.•.'}.-• . .V f 1 :.ir..Mr oriyntttl work stdtion (the "47" series) are eligible to earn 14 units of Coop. Ed. per 
" •■ ' ' 'f 16 units. Students with ge? -jral work experience jobs (Co op. 1 and 2) are eligible 

* ' " ' "'f ' ^•*"i».'?itN'r up to d totdl of 6 units. Grading is Credit or No Credit, a system in wfiich 
" *• '"'f '"VDivMfl Units dre calculdted as 1 unit of credit for each 5 fiours worked per week 

:■ • y . ■ :j> . II ) t -\HN UNI IS ' 

'■' " ' - ' fi if^" 'w irrk'fj fur whdt IS iedrned on the job. not for just having a job. At thestart of the se 
•..• t .r i.. ir iirKj .f.iKctiv^'s for fhdt Semester are developed by the student in collaboration with the employ 
if'i „;h».r crj.irrjrncitor Attdining these objectives is the basis tor the employer's evaluation of your 

•.r„. . .. ... „ . ..r ..owr(Jin.iri,r issigns the qrdde edrned on the basis of a favorable employer rating(evalua 

'■• ' f.sf n;f'jrv written report relating to the work station and the learning objectives. 

• ••• • •••• . ; ■)!.(. A nON UNI TK THANSFERABl E> 

• •■ ■ •if:(^».'PN.'d 'up fo d fotdi of 12) by odch of the member schools of the 

' ' '•".'/ j<.f""> inrj hy Miiiu: pnv It*; -;f:hf)f)ls. 

'"• • • -". \ • .'iPiHVI%lf)N' 

. r., rr.r .v.ri. .ij(,..rviv»r inrj fiy .| CSM tedf;h»'r coordin.itor. Edch student is assigned to a coordinator 
. .v.- . /. -.. .r.i,|....r iMs.'mpiMV'.T f* hHp yi-.i. th,. stufk-nt. h.ive d vdludbU; ledrning oxperience 



• • *' i^'»»Mfj M*,/y ,vir- -vit» ..r^Mr', ifi rr.il lifiv.itiMtir^ris .irul (:riri rifl.ito your 

• • *' r. f'u.rr; vv»*rl« Mxp^yrifMH.f; .iKm Will h»?lp yoij rlt*r:irjff just 

^ ' / . •!•. 1? r r., ;»iir,iji' h#»f')rM i f .iv*? f,ijm;,lMtMfl n..f |ijjri;fni.rits f ir .i '.p^Mjfic. rii.ijor AnrJ 
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PtUXiRKSS INDICATOR 7. PMT MIm. - 

empijoyer, student, coordinator questionnaire 

Suninarv of Responses from CooperaClve Education at College of San Mateo 
rnformation provided by Dr. Lois Callahant Program Director 

Dear Cooperative Kducation Employ er; 

Please place iii the blank space before each statement the number that 
moAt nearly expresses your view. (Your answers should be based on the period 
between September l» 1973 and February I, 1974) 
A(;ree or Disagree Don't 

Highest Average or Lowest Know 

j '4 ) > I X 



> 7 



s. 3 



I. The Cooperative Education concept Is an excellent method of teaching 
students , 

J. Cooperative Education la Important In the development of our company. 
3. Company top management is aware of Cooperative Education. 



3« 4. Cooperative Education work stations require no additional budget con- 
Hideration. 

Cooperative Education students require less supervisory time than 

other employees. 

J. I 



^. Cooperative Kducation students are more highly motivated than other 
employees. 

7. Cooperative Kducation students have a fundamental understanding of 
the tob processes and technology necessary to become productive more 
quick I V than other employees. 

* •'^ -f. In nio«;t cases when a work problem occurred with a cooperative education 
"Student, you contacted the coordinator. 

The CSM coordinator's visits with you were: 

A. Timely 

* !i. flonfijenial 

i. 7 C, Conveniently scheduled. 

K*^^ r) . Cons t nic 1 1 ve 

10. The coordinator solicited sinsgestions for Improving the student's 
competence. 

'•j; M. Hie coordinator served as a catalyst to Increase productivity by the 

-i tudent . 

• ' The coDrdinator was knowledgeable about your company and its basic 

one rat i on . 

fMei^e .'\rr\e or fill in the appronrlnte answer for each of the following ques- 
tions. •A'.^;ifn, voiir answers should be based on the period between 0/1/73 and 2/l/74i 

No I {. In how nanv departments or new areas of each company did the co-op 

rp I •: .i>> I e ^tMilent ^or students) worlr or «ain experience? 
•nsver. /• 

!'», Are von familiar vith performance or learning objectives? 



-BEST COPY AV/ULABIE 

Ves No IS. Did vcrn evaluate the co-op student's learning objectives? 



^^2 ^ 



5S 



.{ In. Did the coordinator visit you at least bwice during the semester? 

17. Has the coordinator attempted to secure additional work stations 
for co-op students? 

IS. At the end of the semester, did the coordinator suggest new 
and expanded responsibilities for the co-op student? 

7* h>. Have vou used the Job placement service at CSM? 

JO. Was the coordinator instrumental initially in helping the co-op 
student to get the job with your company? 

21. Has the coordinator ever invited you to visit the CSM campus? 



:)ear Student ; 

\<e are attempting to improve Cooperative Education at the College of San 
Mateo. Since vou were Involved in the program during tlie Fall 1973 semester, you 
can help ixs bv completing this questionnaire and returning it promptly in the en- 
closed self-addressed, postage-paid envelope. Thank you. 

Place in the blank space before each statement the number that most nearly 
expresses vour view. fYour answers should be based on the Fall 1973 semester.) 

Agree or Disagree 

"^'g^^g^t Average or !,owest Don't Know 

I. A res^ularlv scheduled coordinating class would have helped improve the 
work program, 

'Ji A letter ?rade for the co-op course would be preferable to the CR/NCR. 

). Vour final grade, in part, was based on the items listed below. Please 
rate the importance of these items. 

^ A. r.earninfi^ objectives 
The tem project 
C. Total number of hours worked 
.•Jl Attendance at cla*;s meetings and seminars. 

111 ^ ^^n*; i'lering the above itens. the coordinator was fair In assigning your 

•inn I «rade. 



Thp crinrdinatnr was fielpftil to vou In developing vour learning objectives 
rii«? r-o-op < otirs.p rpq'ii renents were made clear to vou at the beginning of 

rf o t nnr linntnr hrlpcl vom tn improve and learn on the |oh. 

■•Um,p rntf} vnur ^ oorf i nator ' na^terv of cooperative education coordin- 
Q if?or ? Pf tin j , 
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BEST COPT AVMUBLC 

3 . -• »). How would vou rate voiir coordinator's knowledge of your work station? 

r 10. In cnmparUon to all other teachers vou have had at this college, how 

would vou rate your coordinator? 

Ple.ise circle or fill In the appropriate answer for each of the following questions. 

7 !l. How manv employers did vou wor for this semester? 

I; !0w; i - J - more than 3: I 

Ves No 12. The term protect was a useful learning device to you in this 
i 2h v*o-op c la^s . 

'. ). Please indicate the number of times your coordinator met with 

vou in: 

A. Individual conferences: . 0 - 0.8- ; 1 - 21. J'; 2 - ii.bl; 

3 - 29.5:'; A - 14.0'; more: .8:'. 
;i. Seminars: 0 - bl.3 ; 1 - 20.27.; 2 - 8.1'; 3 - 3.1'; 

'4 - 0- ; more: 0. ; N/A - 7.3 
C. Informal groups: 0 - 64.5'; 1 - 12.9/.; 2-8.1:; 3 - 0/.; 

4 - 1.6'; more: 1.6:', N'A - 11.3;'. 

I H r*. The coordinator helped you to get your job. 

71 28 l'. The company vou worked for gave you an opportunity to gain 

experience <n more than one department or area. 

» 11 1*^. Vour learning objectives were evaluated by the supervisor at 

wo rk . 

•i" ! '> 17. Your coordinator encouraged you to seek his help when necessary. 

<^ L'. Yoti were able to see the coordinator during his regular (posted) 

office hotirs. 

7» •) .'). Vour coordinator visited your place of work at least twice 

durinc; the semester. 

t 

> 'f). The coordinator communicated to you the results of the employer 

visits and interviews. 

M ^2 The '.oordinator had actual work experience in the same type 

tif wor> that yoM were doing. 

> ^re a^. r**ript i n^, i-^nrove the C ooperative Education program at the 
f>! U!/e >f ^ir **aten. ^ince vom were involved in the program during the VnW 
♦ -stf^-ies Jirer , v^m ran help ms bv tompleting this questionnaire. 

!'[p;i^e n'ace in the hlanV spare before each statement the number that 

.:r*'^} Disagree 
r: /;:#. A7f»rn,':t' or lowest Don't know 

; : 2 I X 

i^al - rp'lf^ for the co^np f o'lr-iC wns based on learning and obicctives 
.1 ^er"^ pro jeff:. the OMmber ot' fiours worked, and coordinator mootinKS. 
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KSTcoprmiijRip 





\ 


A. 


riease race the importance or citeHe i cents* 
Learning objectives 


» • 




ii. 


rerm Project 


•- • 


TT 


l". 


Number of hours worked 
?ieecin]i{H wicn cooruinacor 


f 


1 


• 


A re^uiarLy .sciieuuieu cooru mac ion c i aH» wouio improve Looperac ive 
KJucation for the Htudent. This class should: 
A. /leec one per weeK 


• • 






.>. Mcer bVice per moncn 


> 

- • 


0 




C. Include all of vour co-op students 


t 


> 




1). Ke with small groups according to occupation or work c lass Iflcati Ion 
K. Include the employer 


> 






r« Other 


1 

- • 


■ • 

t 


J. 


*<tuJents sought your help especially when they were having problems. 
.i>u 'xiere available to your co-op students during your regular posted 








oft ice hours • 


■ • 






A letter grade for the co-op course would be preferable to the CR/NCR. 


i. 


0 




The coordinator helps the students to integrate theory and practice 








via cne worK experience* 








The coordinator helped the student to add to the quality of the 




• 




Coordination activities helped the coordinator to learn about current 








usetui Lnconnaciont especially rrom cne employers. 


{, 






Tou assisced your scuoencs m cninKing aoouc cneir career cnoices. 


- • 






ine scuaencioad per seccion was coo nign. 




1 


11. 


<^;eofi;raphic location of work stations adversely affected coordination. 


J. 


• 


1-'. 


:)Mrlnfi; regular employer calls you tried to locate additional work 








stations. 


• • 


) 


}. 


The coordinator helped to Improve Che employer-college-employee 








relationship. 


- • 


) 




rt would be beneficial to coordination activities if the coordinator 








Mad "ione actual work experience in chose areas where most of his 
stMfients were employed. 


1 




1 " 
« • f 


'■nor'! inatnr should maintain functional departmental and personal 
records anM report*?. 






1 


rn .idmin i strat ion , factil tv, students, emp lovers, hiph schools, and 

^ MO • oPTiun i L 7. 


t 






. .1 Of^r--! inaf or vou part i r 1 pate''! artivelv in at least one conmtiinitv 



ir^pr^ra^ : vf •Mucrition rr>Mrse rnqu i mnrnt': rire oquivnlrnt to othrr 
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eBf cow w«M** 



l^iL promotional type brochure on cooperative education would assliit 

in making employer calls. 



Please circle the appropriate answer. 

Yes No '0. DIJ you disseminate occupational information in order to asslat 
students in making wise choices* plans , and adjustments relative 
to career planning? 

21. Did vou serve as a referral agent in cases where there were special 

<0 couniiellng problems? 

12. Were vou instrumental initially in securing any of the jobs for 
17 7i vour co-op students? 

» ^ l^^ Were the learning objectives evaluated by the employers for all 
of vour students? 

^0 »0 !V. rwo personal visits were made by you to each of the employers 
of the employers during the semester, 

M .2u The coordinator's handbook was a helpful guideline. 



Please fill in the appropriate answer for the following questions. 

Ih. Please indicate the number of students who changed jobs during 
the semester. 

O . l-l; 2 . fi; 3 4-0; 5 -1 

!7. Mow manv of frhe following types of meetings did you have? 

No 

re) n*)le A. [ndividnal conferences 

.IP -ever 1. Seminars 

. Infomal groups 

No Mow rianv of vour co-op students had an opportunity for a variety 

rel irihU* of experiences and/or worked in more than one department at each 

• •row ''lanv of vour students had poor or unpleasant work experiences? 



iO. (Merisp list anv stiKgestlons which would make cooperative education 
(U Che coord i natnr's job more effective. 



PRtXlRKSS tNPlCATOR 8 



BEST OOPY AVAILABLE 



DlSTRtBLTtON OF STUDIiNTS BY AGE, MALE- FEMALE. DAY-EVENING. GENERAL. AND VOCATIONAL 
SKYLENE COLLEGE. COOPERATIVE EDUCATION, Spring Semester, 1974 



TOTAL STn)E.\TS 



Male 
Fema le 
General 
Vocational 



576/851 
275/851 
203/851 
648/851 



687. 
32' 
24''. 
767 



HAY STIDKNTS Male 308/528 - 587 

Female 220/528 - 427 

General 203/528 - 38 z' 

Vocational 325/528 - 62'' 



DAY STn)ENTS OVER ACE 21 



Male 
Female 
General 
Vocational 



143/528 - 277, 
62/528 - 127 
51/528 - 107. 

154/528 - 29? 



DAY STrDKNTS l-NDER AGE 21 



Male 
Female 
General 
Vocational 



165/528 
158/528 
152/528 
171/528 



317 
307 
297 
327 



?:vi:r;r:;n stit)ENTs, total Male 

Female 

General 

Vocational 



268/323 - 83? 
55/323 - 17/ 
0/323 - 0/. 
323/323 - 100/ 



VK:;:Nf: ^T'nr.NT. ovkr AGK 2! Male 259/323 - 80' 

Female 38/323 - 12 

General 0/323 - 0' 

Vocational 297/323 - 92.' 



•/Kr:r\(: .T'*'i';vr: niuKR agk ii Male '^/^2^ 

Fenale IJ'iU 
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PROGRESS INDICATOR ^) 
EMP[X)YER,S PROGRAM RATING SHEET 
Three i^ollege Sample N r I -♦6 

1 4 >Uny reports in*llcate that 
.onnumity colleger* are in- 
c-reasinsjlv serving as man- 
power labor pools of voung, 
wapable talent. 



Students are be ins supervised 
in an etfectlve manner by the 
wO I let^e. 



i. Clas-^es taken at the college 
ire ef receive in the employee's 
t TriLninj?. 



There is a potential for 
pror!otion and career devel- 
opr^ertt for cooperative educa- 
cLor. employees in your firm. 



Cooperative Education students 
ire interacting favorably with 
vo'ir regular employees. 



.\^\iv dm expects to continue 
vith the Cooperative Education 



7. ^ '-^operat i ve vi.ication -{hould 
no icvelope! f'irther in vour 



'•.per/ i ^ ion r^f Cooperative 

*•-n: ^.•eei onfortahle and 
t -"'"e !!: : ve. 



''re.^j'^t ^'-'T) * voes iro motivate! 
• i-'-". !| i •olle'.ie oi;r^es 
:*'-»r virf'-er ;pi;ralin£; and rc- 
^ I : I • ••vft;** interaction 



ar I op 



(n«l46> 



-♦I Strongly Agree 
83 Agree 
16 So-so 

6 Disagree 

0 Strongly Disagree 

Strongly Agree 
54 /\gree 
50 So-so 

18 Disagree 

4 Strongly Disagree 

21 Strongly Agree 
77 Agree 
33 So-so 
13 Disagree 
0 Strongly Disagree 

41 Strongly Agree 
7 3 Agree 

19 So-so 

6 Disagree 

4 Strongly Disagree 

48 Strongly Agree 
77 Agree 
15 So-so 

0 Disagree 

1 Strongly Disagree 

50 Strongly Agree 
85 Agree 

5 So-so 

0 Disagree 

2 Strongly Disagree 

31 Strongly Agree 
81 Agree 
21 So-so 

6 Disagree 

2 Strongly Disagree 

U ^tronglv ARree 
'»! Agree 
M '^o-so 

Disagree 
2 ^t ronc^l V Di sngree 

* J <t ron.«I V Agree 
>1 A^ree 
io-so 

1 '» i ^a«;ree 

* • t ror I V '» i sap,roe 
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CMp«rillv0 Uaealidii 
Employer Evaluation of Stiidant On«The-Job Performance 



(N s 650 student •valuations) 



mt COPY AVAIUIBLE 



Volue to the Employer 
Measured on a 5.00 Judgment Scale 



RELATIONS 

WITH 

OTHERS 



Exceptionally well accepted 
Works well with others 
Gets along satisfactorily 
Difficulty working with others 
Works very poorly with others 



4.22 



JUDGMENT 



Exceptionally mature 
Above average in making decisions 
Usually makes the right decision 
Often uses poor judgment 
Consistently uses bad judgment 



ABILITY 
TO 

LEARN 



Learns very quickly 
Learns rapidly 
Average in learning 
Rather slow to learn 
Very slow to learn 



ATTITUDE 

APPLICATION 

TO 

WORK 



Outstanding in enthusiasm 
Very interested and industrious 
Average in diligence and interest 
Somewhat indifferent 
Definitely not interested 



Completely dependable 
Above average in dependability 
DEPENDABILITY Usually dependable 

Sometimes neglectful or careless 
Unreliable 



QUALITY 
OF 

WORK 



Excellent 
Very good 
Average 
Below average 
Very poor 



OVERALL 
RATING 



Excellent 
Very good 
Average 
Marginal 
Poor 



ATTENDANCE 



Regular 
Irrequ'.ir 



PUNCTUALITY 



Ro-jij',ir 

Irro^ul'ir 



3.79 



4.24 



4.00 



4.18 



4.21 



4.10 



1 34% 
^% 



21% 
37% 
41% 
1% 



41% 
42% 
16% 
1% 



23% 
57% 
17% 
2% 
1% 



43% 
33% 
21% 
2% 



35% 
51% 
14% 



34 Vo 
53% 
11% 
1% 



97% 



3% 



97V. 
3% 






MEW CAREERS WR WOMEN THROUGH Community colleges can provide leader- 

CiV) PERAT IVE EDUCAT ION . , 

MWfcFrftrtVtiYft ii-i ^j^jp opening the doors to new eraploy- 

ntfent opportunities for women. Through cooperative- education It is evident that 
careers for women can be Improved, 

Mrs. I'anniase Rost of the Evening ivlJionof Caflada College provides 
tlie following report on the need and opportunity for new development, 

"The life expectancy, employment life expectancy, marital and child- 
bearing patterns of American women have undergone drastic changes in recent 
jecades. In turn those changes have had a massive impact not only on the women 
but on the individuals and institutions around them-their husbands, children, 
emplovers, helping agencies and educational Institutions, It comes as a shock 
CO realize that women themselves and the society around them are largely unaware 
of the ir^pact of these changing life patterns and how to plan wisely to deal 
with them." 

Wonen todav live substantially longer than their counterparts 
half a century ago. The life expectancy of a woman in 1900 
was vears--2.8 years longer than her husband. Today that 
lite expectancy is 75 years and still climbing! 

About half of today's young women are married by age 20; they 
vill have had their last child by about age 30; and by the 
cir.e the voungest child is in school, the mother will have 
olose to -.0 YEARS OF MFE AHEAD TO PI^ FOR, 

m l') *0 the averae;e woman worker in the nation was single and 
'J vears old. In I0*)8 the median age was '*0 and the average 
vonan worVcr vas r.arried. 

Mnro t'lnn half of today's young women will work full time for 
» -.eir i or no re. 

The per* «'nt»j;c inc rcaic of California women workers In the last 
nine vears has Seen nearlv ''0'. ('48.3) 

\'hi' -»;erviie!ninK rajoritv of California women workers are members 
n: t'le worV-. for^e from economic necessity and women workers tend 
fn he concentrate! in low-paving jobs. 

•piP n-i-ibfr f'f 'n-iep-healel families on welfare In California has 
-early lo-ihlr ! in the Irst two vears. In Vif>H the number of such 
• inMles was i s, )00. in r>70 the number had increased to 2%, 000. 



At the tum of the century « women workers in California 
accounted for 13'^ of the work force. In 1970 3,000,000 
California women worked outside the home and comprised 
over 37'. of the total work force. The trend is not a 
temporary phenomenon. Between 1960 and 1970 their num- 
bers increased by 55.5?'!,. 

The number of divorces granted, in California during the 
last decade has increased by 148':. From 1960 through 
1970, 678,000 final decrees of divorce were granted, and 
60^ of the families involved had children under 18. 

More than I in 10 families In the nation are headed by a 
woman, and women-headed families have increased by 
. during the last decade. 367,- -numbering 1.8 million 
women -headed families --had incomes below the poverty 
level In 1970. 

>ta)re than a million children in California need child 
care because their parents work, and the total capacity 
of licensed or supervised childcare facilities, whether 
public or private, profit or non-profit, will accommodate 
only 123,000 children. 

42'. of California's teenage girls doubt their ability to 
be successful in chosen fields of work, and most do not 
see themselves as achievers. 

Teenage girls lack understanding of the need for re- 
training or education as they grow older. 

In one California Status of Women Conmission study, 
teenage girls were asked for their view of their futures. 
Only 31/, planned on college; a scant 37. saw a need for edu- 
cation or training at age 30, and only 2% at age 40. 

"The cause-and-effect relationship of these facts and conditions is 
clear. Girls who do not see themselves as achievers don't get education or 
training for work with much economic potential. If they are divorced and have 
small children, lack of child care at a cost they can afford often places them 
in poverty or welfare. 

"Because a working mother must care for home and children In the 
evenint?, added education for a higher-paying career Is difficult If not imposs- 
ible, Cooperative F.ducation in community colleges Is one effective solution to 



this problem for women," 



BROCHURES, C<)OffiR/\T£VE KDUCATtON 




Mr. r^'M Oilman, Assistant Dean 
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WHAT IS COOP ED? 

Caftadd College's Cooperative Education (Coop Ed) 
Plan answers the desire of college students to 
obtain practical job experience and to make 
a successful transition between school and work. 

The long range aim of Cooperative Education is to 
provide current community and business work 
experience that give meaning and direction to the 
student's total educational experiences. 

Career related on-the*job work experience 
strengthens the educational process through 
practical application of classroom theory. The inter- 
relating of work and study increases student 
motivation. As students see connections tietween 
the jobs they hold and the things they are learning on 
campus, greater interest in academic work develops. 



All approved Cooperative Education work 
assignments are a regular part of the CaAada 
College educational program. 




BESTCOPVmmMi 



HOW IT WORKS 



^ Stti«1et»t-. r, th,. C v.p EJ ,..»•. ■.,.„ ^j,., „„. t., »iH.f nfi.ts i)f C.Kip ^ re<|it .m a iemester Cretlit i% twswl «in onf unit for edi h five fiiuirs of 
*..in AHr« .1 .-.u ifu..'! v„. i.,i.ts JM.it ■. jn He neil pf f sffnes'ef A M»ident hmv earn four uiiils ot Cfmp r<l rreilit f.ir ••vff w U' 

f ■ f;.V.rri!.>K .'.Tp * sfi.,l».r>is e.irP.P^ (■ VP l(t , f,.d,t j,o foqii.rud to be ef.rolled i:i rt.> leSb ttnin e(t:ht units 

i=_ T*?e aoss o'e .ar at ;''s w! c oat " t>>e Coop Ed P'an are 

^ . Parallel Plan Stu-^e^^ts j yjrt t me. aftfrnoon and e.ening. or s^mg shift jobs with appropriate College class loads. 

Evening College New Careers: ipec ai jrran^jfmf'ti are made for studies related to fuii-time employment and ne« career goals. 

Alternate Semester: 'a . .i^.u^-^i a fu t mi- Aork stat onon a year round basis During each semester one student is in 
^c»- «• e rr^e a-^^:' aj'i-s 'um t rre t»,:5 pijn uSuji y regutfes at least an ejitra semester to complete A.A degree requirements. 

COOP ED BENEFITS 

Gaming knoM.'edge by domg 

Learning good work habits and attitudes while m career preparation 
Receiving cn the-|ub counsel and guidance 
Having a crance to stay m college when m financial need 

DEGREE PROGRAMS 

CiMip E'1 '.nits ^al.sfy .1 pi^rfion of the ri?guirerfi«»nts fur the A A ilegree 
iirul jre rf/inNtt»r*«hie hi fn*)sl of the sidle colleges 

COOP ED PROGRAMS AT CANADA 

Programs at Canada CoMege which tie m with the Coop Ed Plan include: 

Homo Furnishing Mfrcfiandi&iiiK 
Industrial Mdnagement 
Mental Health Assistant 
Merchandising Management 
Nursery School Assistant 




Adminislrjt' n of Justice 

(PiJhce ^ rrecli.»ns) 
HtiSiness Arimt(iistfritit*n 
r*. lijement 

(.i-rk Typist 
r,.)mmHfii |i Art 

CrrrlitA F 'Mfu:#* W^nji^jt-ment 

■ .^y ^ M.inj>;emenl 



Public Administration Management 
Recreation Education 
Research & 0(>velopment Assistant 
SerretarMl 

Sm/ill BuMfii ?»s uid^ement 
Social Ser.ice Community Worker 
Special Education 
Supermarket Management 
foacher Assistant 
X Ray Terhnolf)Ry 



CAREER.JOB PUCEMENT 

Coop Ed at Canada College offers students the 
opportunity through joint classroom and on the |ob 
training to better prepare for careers m al! phases of 
business and community occupations. 

When the Coop Ed program is compietod. stud»*nts have 
available to them a |ob placement office on campus to 
help place them m appropriate jobs. 

COOP ED INFORMATION 

For additional information, contact your college 
counselor or the college Coop Ed Office m the 
administration buHding, 364 1?1?, e«t. 308 
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Job naeMwnt 
Progrmi 



SKVLINi COLLiOe 
3300 College Drive 
San Bruno. CA 94066 

Nr. Floyd El kins. Assistant Oeen 

Mrs. Maggie McBride, Director, Co-op Ed. 

WHAT 18 COOKRATIVE EOUCATION? 

Cooperative EducaHon racogni/es the value of work BHperience 
to a 'Jt'.idenr's academic endeavors and provides insight into 
many careers Each vear over one fhixisand Skyline students 
earn academe credit for their part or full time jobs through this 
program Using their |obs as learning situations, the students 
io«n mh rheir ^mplavers and the college in establishing learn- 
ing ubirtcti'.es to be accomplished during the semester. 



A0VAMTA6ES OP COOPERATIVE EOUCATION 

The it.ident gams in many ways from the Cooperative Educa- 
tion pr'jgrjm. 

1 Getting a permanent |ob after graduation will be easier for a 
student who can offer work experience in addition to col- 
lege framing to prospective employers. A Cooperative Educa- 
tion itiident will gam immediate recognition from the thou- 
sands of employers in this area participating in the program. 

2 Accomplishing learning ;)b|ecfives on a job requires that a 

iflenf really gam wcrrnwhile experiences on the |ob. Spec- 
■il rw.grifiijn md pr;rnf)tinp ire often by-products of 
Mnrk'.nq Tiofa cl:j-;elv Mfh -jmplrjytjrs 

A if .finvr, ir^ 'jiv'in 'h>; h"^^i ir^d incentive to explore voca- 
•i-if.il .pp.-.r' .niti*!'. fhr. qiv*!S Jht)rr mnrti inf'jrmation for 
r'l-'r.rir- : j MfHwr .jr,.j| jf.d r.-jl'it^itl f:ijll*»qH instruction. 

i ~)>.rr',] hi; C ; :[>.'M'i F(J iC'iti ;f: .;<D>>rif;"i7e •■.iKif.ntr, re- 
.•M/«; :i)»;i:ul Y.uU'.r.-^. f \ luuv-i ';fi"f')reri(,vi<; //ifh th'^ircnl- 
: ;':r-li' If .r ; ir ij ip-i:; |l ift^r fr-.n th>?ir -:;np|(j;f;r-, 

■) \U- , A.'.r<,' ij ;f:.fji>r.r-. f.nl 'hr; r. rh.' iril/ m, i full col 
"7' ■ . »fj •■ir. r;.' ii' r iir;»:ii Fhi-. rrw-it,.'-. ,fjii,»iinq a 

"• ,{•• f.- t«Jli / ill/ it;|p f];;,|| 

HOW MANY UNITS CAN YOU EARN? 

-: , 'ji'i I'., I. ,r ,f,,;r: ,•; , ':.,.,;|.,r ;.:-,|l,.fjf. ';.,:jr'y. .|pplir:jhl»f ru 
'K. f .\rf; j,.ijr..». r). „ „■.^,^„fr^^r ,,riif r. -jf irit,)d for 

•>•»•', . .r; ,v.r^.<ij p.-r ..'m..-'..^ ;? ^fj^.f,,.-, ,.,np|f,y. 
••I • .V'.r* -.-lir-'fl t*y..,r -.,,17 if u.M.jol f,r thtfif . ir^J'tr Q'jal 
•'•■I, ••■»•!/<• 1 •'1..;- ,r 1 •,r ir-, p».r -.J-mt.sr.ir A f ;f.jl -,1 Ifj 
•' 1/ rv -'.ir- "'J (f: -S^f V/') ,:-;jr A A r|>'fjr"«; prufjr in G>;fi 

•■' II fr t< .«y..riMf f>. ;r .,|,.f.f, /.^h., ,r>. .I'npl,-, ^^.r} ,r! p.;';ifi(,ns 
.•■ t '\'-:*\ ' , 'r'*'!' .r .r}(>.'. -n.,, r:.r>i/f| , rf»,|<i?n.)m .';f 1 inf-. 

:)Mr ...f ....f..f .f ,»,r,i ..•l/'ir:,.p,.rifiv«. F(Ji(..|fi.,f 

t:!/Mr'J', r»s».ir A A ')»*r]r->»! 
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General work experience students must attend a Related In- 
struction Class one hour weekly. This is required to aid students 
in gaining career information, determining their own interests 
and aptitudes, and learning about job rights, interview techni- 
ques and other useful information. 



HOW 00 YOU REQ18TER FOR COOPERATIVE 
EOUCATION? 

Day students may register lor Cooperative Education on regular 
school registration days. A table is set up on the registration 
line where class cards are picked up. Counselors ifvill not add 
Cooperative Education to a student's schedule prior to this 
time because of the need to fill out a special application form 
and to be screened for eligibility. 

Evening students may register from 6:00 p.m. to 9:30 p.m. dur- 
ing the first week of classes at the Cooperative Education Office 
in Building 1 . Room 319. Because of the need forpre-screening; 
Evening College students may not register for this course 
through the mail as they do for other courses. 

00 YOU NEED A JOB TO ENROLL IN COOPERATIVE 
EOUCATION? 

Yes! BUT if you do not have a job, the Job Placement Office is 
committed to providing ample opportonities for you to get a 
job which is suitable for Cooperative Education units. 

Any job in which the student is regularly supervised and which 
offers a learning experience conducive to the establishment of 
learning objectives is suitable. 

JOB PLACEMENT 

HOW OOES THE JOB PLACEMENT SERVICE WORK 
FOR YOU? 

Over 3.000 new job openings are listed with the Skyline College 
Job Placement Office each school year. The Job Placement 
Office has a variety of jobs available, both part and full time in 
such fields as retailing, transportation, banking, insurance, food 
service and recreation leadership. Positions include sales, man- 
agement training, secretarial, general clerical, warehousing, in- 
ventory control, professional assisting, and customer service. 
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WHO CAN 6ET IM THE mOORANI? 

DAY jr.} Evf MlNG sti.rtfjnts jre eligiblH. There are three 

plains: * 



Prirnllel Pldn; 



RHyiilarly enrolled day students work 
at ff^r schoni on a part .ir full time basis. 

EvK'ning Collegi: students hold regular 
day time |obs while lak^n^ an appro- 
priate class load in Eve^^ing College. 

SturjHnis wurk full time semester 
withf)iit concurr^jpMy enrolling m other 
ni:ijn« Mirk, provided that ihd^ have 
ilr^adv ^Nirned an aplprupriate<(i9mber 
'J ir.w; .jnd plan to return tnV>g*il»r 
■J IV. Wfirtf ,n th»? follrjwing SPr\N^tr 



I f **v'.'r .ijr I'- v\ ^:r.r rr:u'. .| j(jMit rn'jsr ^».|V; 

. • I' • ' • ■ ' ' \r I r-it ii .jf H i'lif. .jr -n.jr- 
•* . A- including . .[A tuj^! Fj| ir..irj'ir: s^r.^pr ;>*! 



f • ! ' • •^ -r r .llril f ,f/ ff.r .-/.jr. 




WNO 18 ELIQIBU TO USE tNE iOB PLAeEMCNT 

SERVICE? 

All day and evening students currently enrolled at Skyline Col- 
lege may use this service whether or not they are enrolled in 
Cooperative Education. Graduates of Skyline as well as high 
school seniors who have committed themselves to coming to 
Skyline Collets are also welcome. Openings include part and 
full time, temporary and permanent employment. Students 
seeking employment should come to the Job Placement Office 
in Building 1. Room 223. 

WHAT SPECIAL SERVICES DOES JOB PL ACEIMENT 
OFFER? 

Students who are mtereslKd in secretarial positions that require 
r) Mailed speed f(ir typing and/f)r shorthand rnay be tested by a 
tacvilty member uri the Skyline College Businoss Division staff, 
fhf r».*Mjlls of the tests are then sent to the employers via the 
.t wil».>ri|:. wh»'r) |hi>y to their inlfirviewr. 

A 'j*'j\ut\\hiU\(\ r.fjunsfjidr i"; <ivail;ible to give students career 
:)Mi|.irtr if rir tif.'lp www with spf>ci.'il problems. Through arrange* 
r..i ' \ vvttfi ;n ir i.niwrl.it, \uUit>vA ,iri(l iiptittidi; ti!Sl'. may be 
? li'-n [j/ •.rMfji'nt'. whij nut v^'l rn.j(Jf; uim^ir (:h(iH>?s. 



f '.f t :f\\\t'f ir.t'.frrs.ilrif. /;nf.; .if (.:|||. 

r r; p-r.ifi A' f if'.f ir. ()\Ui^ /IKK), f M ?:iH 
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MORE THAN 500 EMPLOYERS 

PARTICIPATE 
IN COLLEGE OF SAN MATEO'S 
"COOPERATIVE EDUCATION" 
PROGRAM. 
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UNIVERSITY OF CALIF. 
LOS ANGELES 

CLEARINGHrJUSE FOR 
J»iMOf^ COLLEGE 
•NfORMATION 



Cooperative Edueatlon 
Advantages For Employers 

Orcjan./ations whtch employ Co op' students from College 
of San Mateo find that 

• The program provides a ready and reliable source of 
?'atned fij»i-time and part-time employees 

• Co op students are motivated to be outstanding 
employees 

• Employing Co-op" students gives employers an 
opportunity to screen them for possible permanent |Obs m the 

future 

• Contacts with college instructors as well as "Co-op ' 
stiidents enable employers to make a significant contribution 
to career ed;jcatton 



How Cooperative Education 
Worics For Employers 

P^pioyerr, h,i^e the opportunity to employ College of San 
M.iteo Co op students through three Cooperative 

F'lwcafion plans 

P,ir,i,i*.i p!;in Students work part time whiio concurrently 
in ri ror|uid^ c'^iss load the college 

A.*f»rr':|tii Somf^f-.tor S^Jflent^ sppnd ono semester on 
' f '\ \\it/,hri^$}nf ser^ester on h full time work 

if'if 'I Coor)*•^lt v^Ff^Jr:;^t:Of^ employer T/vostudents 

Cr*f«?". V /^'''^s *-oiM H fuii •'fir- jCiti .ir^d attend 
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How Cooperative Education Works 
For Students 
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C8M Cooperative Education Woric Statione 
EncomiiaBe the Foiiowing Job Titlee 



|:'»*>' 'vi nee 

B iftje' 
Boo-^eew 

C I"*- vJi 
C ;»>• 
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Ti*" • f I . . .' I"? 
Ty' I" /• r 
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W.ip 'Tijiier 
Wechrinu, 

Medicji issisfrint 

Mete' 'e.icier 

Mo? on j)»citi'e prodticef 

NeA .{idper arl r.orn|)ositor 

NeAspaiJ*?r c»frtjir|tion sii()efv«^ 

Occ»jp^?'On^i ffioMp«st 

P.iif^Tef 

P.-l'K fnijnfpn.inre per 'ion 
Pjsse^rjer '•.ofw-c^f f.impmrin 
Pes! conf^oiio' 
Phofo'i'ap^er 

Po'it.li r:»er*» 

P» nfef 

P'OfjuCf on conffo! jnspr?ctOf 
Pfo*if r>t rje(iosit ope»;i»of 
P .rjj r feMf'ons r.ierW 

P.j'r.^ rl'. nr| ;|(|enr 

sp^'rfie' 
Hec**pt'un.';T 
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